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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

HANS RAJ MAHI LA MAHA VI DYALAYA

Name of the head of the Institution

Prof Dr Ms Ajay Sareen

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0181-2253710

Mobile no.

9781532532

Registered Email

hnmv_j al @ahoo. co.in

Alternate Email

hnmvj al 1@nai | . com

Address Mahat ma Hans Raj Marg
City/Town Jal andhar

State/UT Punj ab

Pincode 144008

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Kanwal deep Kaur

Phone no/Alternate Phone no.

09872668421

Mobile no.

9872668421

Registered Email

i gachmv@nai | . com

Alternate Email

kanwal bedi 22@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. hr mv. or g/ docunent s/ AQAR

[ AQARYR OHWY202018- 19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. hr nmv. org/ academ c-

cal endar 20. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.83 2013 03-Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 01- Cct - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://www.hrmmv.org/documents/AQAR/AQAR%20HMV%202018-19.pdf
https://www.hrmmv.org/documents/AQAR/AQAR%20HMV%202018-19.pdf
https://www.hrmmv.org/academic-calendar20.php
https://www.hrmmv.org/academic-calendar20.php
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10517_Quality_Initiatives.doc

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Preparation of acadenic calendar and activities cal endar for the session. 2.
Formul ati on of action plan for the session and fixing responsibilities for its

execution and preparing Action Taken Report (ATR) at the end of academ c session.

3. Conducting academi c audit of various departnents and preparing Action Taken
Report (ATR) of suggestions given to the departnent in the previous acadenic
report. 4. Submission of NIRF data for India Rankings 2021. 5. Collection of
online feedback fromdifferent stakehol ders and carrying out its analysis and
taki ng corrective neasures wherever required.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Action Plan (201920) 1. Preparation of |ACTI ON TAKEN REPORT BASED UPON ACTI ON
academ ¢ cal endar and activities PLAN 201920 The action plan for the

cal endar for the session. 2. Conducting |year 201920 was fornul ated by 1QAC in
academ c audit of various departnents t he begi nning of the acadenic session
and preparing Action Taken Report (ATR) |after taking into consideration the



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10517_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10517_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10517_Minutes.pdf

of suggestions given to the departnent
in the previous academ c report. 4.
Submi ssion of NIRF data for India

Ranki ngs 2021. 5. Collection of online
feedback fromdifferent stakehol ders
and carrying out its analysis and
taking corrective neasures wherever
required. 6. Upgradation of
infrastructure. 7. Strengthening the
skilloriented courses and nore focus on
val ue added courses. 8. Mdtivating the
faculty and students for enrollnent in
MOOCs. 9. Organizing different
extension activities. 10. Geater

i npetus to ecofriendly neasures. 11
Conducti ng sem nar s/ webi nars/ conference
s/ wor kshops/ FDPs for the faculty and
students.

vi ews of Heads of Departnents,

i ncharges of various clubs and

soci eties, incharges of various

adm ni strative comittees and

adm ni strative Heads. 1. Acadenic

Admi nistrative Audit has been
conducted. 2. 1 QAC has subnitted N RF
data for India Rankings 2021. 3. Number
of sem nar s/ webi nars/ conf erences/ wor ksh
ops/ FDPs were organi zed for the faculty
as well as the students. 4. Increnental
i mprovenents in the infrastructure have
been made. 5. Skill Devel opnent Courses
have been added to cater to the demand
of students for such courses. Besides
this, post graduate courses have al so
been introduced. 6. Online feedback has
been col |l ected fromdifferent

st akehol ders such as students, parents,
enpl oyers, and teachers. The sane has
been anal yzed and upl oaded on the
website. 7. Value added courses have
been organi zed for curricul um
enrichment. 8. The faculty and students
have enrol |l ed thensel ves in

Swayam NPTEL courses. 9. PGs and Cos
for various courses have been received
and their attai nment was al so

cal cul ated. 10. A nunber of extension
activities were organi zed. 11. A nunber
of digital counseling sessions were
held fromtinme to tinme for guiding the
students. 12. MOOCs courses were added.
13. Liberal concession in fees were
given to the students due to situation
of pandemic. 14. Due to COVID, the

al umi neet was hel d through online
node. 15. Greater inpetus to
ecofriendly initiatives have been

provi ded. The conprehensive report of
various quality enhancenent activities
is available on the college website.
The link for the sane is given below h
ttps://ww. hr mmv. or g/ docunent s/ hnmvnews/
HW20News20Dec202019. pdf https://ww. hr
nmv. or g/ document s/ hmynews/ HW20News20J u
| y202020. pdf

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

| ocal committee

16- Aug- 2021




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has fully conputerised
systenms and M S. Latest softwares have
been acquired/ devel oped and adapted for
our use. The entire academ c and

adm ni strative work is regul ated

t hrough the softwares viz. student

data, attendance record, |eave records,
adm ssion process, exani nation conduct
and results, fee collection, staff
profile, salary bills and all other

adm ni strative data. Academ c
activities are nanaged, regul ated and
coordi nat ed maeki ng extensive use of

MS. Since 201617, the institution is
doi ng the admi ssions and registrations
online, the absentees are marked and

i nformation conputerized is shared with
the parents. The library of the college
is fully automated. M S data is

regul arly updated and made available to
al | stakehol ders. The central

managenent at New Del hi has al so been
provi ded access through video

conf erenci ng.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

e The college is permanently affiliated to Guru Nanak Dev University, Anritsar
and has devised a well planned and docunented process to ensure effective
curriculum pl anning and delivery. The acadenm c cal endar is prepared in the

meeting of IQAC held in the Iast quarter of previous acadenic session. It is
then incorporated in the information brochure which is upl oaded on the Col | ege
website. The Head of Departnents convene a neeting of their respective faculty
and allocate the work | oad as per their specialization and experience. The
departnent wi se allocated work load is subnmitted to the Dean Academ cs. Then




tentative requirenent of ad-hoc and guest faculty is finalized. The Tine Table
Committee in consultation wth Dean Curricul um Coordi nation frames the
departnent wise tine table keeping in view subject conbinations offered by the
institution. The tinme table is communicated to the students in Induction
Programme held on first day of session. The tine table is displayed on
departnental notice boards and al so upl oaded on the Coll ege website. Room w se
time table is displayed outside the respective classroons. . Wek wi se | esson
pl ans indi cating pedagogy are prepared, comrmunicated to the students and | ater,
based on student feedback, evaluated in periodic departnmental neetings.
Attendance regi sters of students are maintained by the faculty, checked by the
HODs and counter signed by Dean Academ cs at the end of each senester.
I nduction Programis conducted for the newy appointed faculty in the beginning
of the session. Student centric innovative teaching pedagogy |ike power point
presentations, semnars, conferences, internships, project reports, capsule
courses, industry-based programmes and guest |ectures of enm nent acadeni ci ans
are organi zed. Curricul um based e-nodul es and recorded vi deo | ectures by
faculty are made accessible to the students through eLMs The faculty notivates
students to participate in various activities |ike, quizzes, debates,
decl amations, role plays, essay witing , nukkad nataks , NCC, NSS etc. and
enroll thensel ves for courses avail able on SWAYAM and NEPTEL The institution
has a well maintained and digitalized library enriched with the |atest books
required for curriculumdelivery. Additionally, the central l|ibrary has
I NFLI BNET and DELNET facility and recorded tal king books for the visually
chal | enged, separate AC reading roons for faculty and students, audi o-visua
aids and LED screens for display of latest arrivals and access to books.
Renedi al cl asses for slow | earners and special classes for advanced | earners
and sportswonen are arranged. Acadenic and Adnministrative audit of all the
departnents and faculty audit conducted by | QAC/ External agency. e« Wrkshops,
sem nars, value added courses and industrial visits are organi zed for students
to enrich the curriculum e« Mentors address the issues related to curricul um
and academ cs and queries are resolved by the nentors through nentoring groups.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | PG Di pl oma 15/ 07/ 2019 Ni | Both enpl o Li ngui stic
i n Financi al yability and skills
Services ent repr eneur
ship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PG Di pl oma Fi nanci al Services 01/ 07/ 2019
BVoc E Commerce and Digital 01/ 07/ 2019
Mar ket i ng
BCom Fi nanci al Services 01/ 07/ 2019
Moc Cosnet ol ogy and 01/ 07/ 2019
Vel | ness
VA Econonmi cs 01/ 07/ 2019
VBC Physi cs 01/ 07/ 2019
No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
835

Diploma Course
12

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skills Level 11

Certificate Course in 01/ 07/ 2019 25
Cosnet ol ogy
Certificate Course in 01/07/ 2019 3
Fashi on Desi gni ng
Short Term Course in 01/07/ 2019 77
I ntervi ew Preparation
Short Term Course in M 01/07/ 2019 65
Excel
Short Term Course in 01/07/ 2019 463
Reasoni ng
Short Term Course in 01/07/ 2019 695
Soft Skills
Short Term Course in 01/ 07/ 2019 933
Verbal Ability
Short Term Course in 01/07/ 2019 127
GST
Short Term Course in 01/ 07/ 2019 103
Interview Skills
Short Term Course in 01/07/ 2019 490

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Counsel I'i ng

BA Journal i sm and Mass 1
Conmuni cat i on

BCA Conput er Application 25
BSc Bi ot echnol ogy 27
BSc Fashi on Desi gni ng 32
BSc I nformati on Technol ogy 20
BVoc Journal i sm and Medi a 1
BVoc Mental Health and 10



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10517_Value_added_courses_1628339194.xls

BVoc Ment al Heal th and 8
Counsel I'i ng

BVoc Web Technol ogy and 4
Mul tinmedi a

BDes Desi gni ng 23
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The College ains to offer the best possible |Iearning environment to the
students in order to enable themto performto their full potential. Feedback
fromvarious stakehol ders related to the curriculumis very significant to
enhance the quality of teaching and | earning experience. This allows themthe
opportunity to comment on various aspects of the curriculum This provides us
wi t h val uabl e suggestions for further inprovenent of the curriculum which are
forwarded to the university through various faculty who are nenbers of Board of
Studi es. The feedback on design and review of curriculumis obtained through
Structured Questionnaire which include questions on various aspects of the
curriculum A five point Likert scale is used with weights assigned froml to 5
to different levels as follows: 1- Strongly Di sagree 2- Disagree 3- Neutral 4-
Agree 5- Strongly Agree The Range of each order or level is determned by the
following formula: (H ghest point in Likert Scale- Lowest point in Likert

Scal e)/ Nunber of Levels Used Therefore, Range (5-1)/54/50.8 Hence, Range for
“Strongly Disagree’ is 1.0 to 1.8 Range for ‘Disagree’ is 1.8 to 2.6 Range for
‘“Neutral’” is 2.6 to 3.4 Range for ‘Agree’ is 3.4 to 4.2 Range for ‘Strongly
Agree’ is 4.2 to 5.0 The tabul ar and graphic anal ysis of each response on five
point Likert scale is done by cal cul ati ng wei ghted score and wei ghted nean
score of each question. Accordingly, the score is evaluated and the requisite
i nprovenents are forwarded to the university through various faculty who are
nenbers of Board of Studies. Value added courses are planned at the coll ege

| evel to enhance enployability skills of the students.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BDes Mul tinmedi a 8 8 8
BDes Desi gn 27 27 27
BFA Pai nti ng 11 11 11
BVoc Cosnet ol ogy 50 27 27
and Vel | ness



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10517_Projects_undertaken_1622191030.xls

BVoc Banki ng and 50 24 24
Fi nanci al
Servi ces
BVoc E Commerce 50 20 20
and Digital
Mar ket i ng
BVoc Fashi on 50 16 16
Technol ogy
BVoc Journalism 50 9 9
and Medi a
BVoc Ment al Heal th 50 12 12
Counsel I'i ng
BVoc Wb 50 11 11
Technol ogy and
Mul tinedi a
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2765 465 30 Nill 133

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
163 163 Ni Il 58 12 Ni Il

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system, an integral part of any institution, helps to bridge the gap between teacher and students.
Through the process of mentorship, students can freely interact with faculty and get assistance to solve their
specific problems related to academics, personal and psychological matters. At the start of the session, each
faculty member is assigned 20 students as a mentor. Mentors collect all the details of mentees in prescribed

Performa prepared by mentoring team of the college. After analyzing the information provided by students,

mentor is able to understand the interest and aptitude of students and guide them accordingly on professional,

academic and personal front. If any problem is identified by the mentor, then immediate remedial action is taken
and parents are also informed if needed. The parents can also interact with mentors to enquire about academic
progress of their wards. Mentoring sessions are conducted on every 3rd Saturday of the month from 12.00 noon

to 1.00 pm. A mentoring report prepared after each mentoring session helps to keep the record of students.

Mentor also interacts with each and every student personally to address their academic as well as psychological
problems, so as to prepare them for real world challenges. Mentor guides the students throughout the year and
counsel them regarding different career options. To handle the personal issues of students, if any, mentors refer
the students to personal counselors. Mentoring system makes students feel comfortable and they can contact



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10517_Demand_ratio_1626165925.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10517_ict_tools_1628340286.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10517_e_resource_1628340295.xls

their mentor if they face any issues. When students have issues, mentors make the necessary suggestions to
resolve such issues. For example, if a student has a grievance, mentors suggest them to a specific grievance
cell where they can file their complaint so that appropriate action could be taken. Similarly, if a student has
guestions regarding studies and time management, mentors conduct time management sessions and help
students to develop academic skills. Besides these, information related to academics, examination, placement
and career counseling is shared among students through the mentoring WhatsApp groups and also discussed in
detail in the mentoring session. Students are motivated through mentoring session to join various Massive Open
Online Courses (MOOCSs) which provide a flexible and affordable platform to learn new skills and advancement
in their career. Students are guided to join various personality development courses being conducted by the
college in every session. Additionally, feedback related to academics and college infrastructure is also collected
through these mentoring groups and further conveyed to respective authority for necessary action. During
lockdown period due to COVID-19 pandemic, students are contacted through their respective mentoring groups
using online modes. They are made familiar with various platforms of online teaching like Google meet, Zoom,
Google class room etc. Various notices regarding college and university examination are circulated through
mentoring groups during lockdown period so that the students could remain in touch with their studies and other
announcements which are made from time to time by University regarding examination.

Number of students enrolled in the
institution

3230

Number of fulltime teachers Mentor : Mentee Ratio

163 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

163

163

Nill

88

40

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Dr Ms Ajay
Sar een

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

2019 Best owed with

Nadi a Murad Wnen
Excel l ency Award in
United Nation
backed Worl d Wonen
Congress at Indian
| nstitues of
Sci ences,

Bangl or e. Mahat ma
Gandhi Award for
Nobal Peace-2019 at
I ndi a- I ndonesi a
Sangam 2019. 1 ron
Lady award by | ndo-
Nepal Samrasta O

Recei ved “The
Wonen Excel | ency
Awar d, 2020 for

excell ence in
academ cs by Dainik

Savera Tines

Pri nci pal

2019 Dr Ms Kanwal deep Associ at e

Pr of essor

2019 Ms. Associ at e

Pr of essor

Navr oop Recei ved CGuest of

Honour Certificate




from Lekhak Pat hak
Mannch Sl ough, UK
Recei ved Award of
Honour From Punj abi
Witers
Associ ati on,
Coventry U. K [1st
Pannel] Certificate
of Appreciation in
the Internationa
Conf erence
(Progressive
Witers Associ at

2019

Ms. Veena Arora

Associ at e
Pr of essor

Recei ved
certificate of
appreciation in

| nt er nati ona
Conf erence “Parwasi
Punj abi Sahit:
Canada da Punj abi
Rangmanch, Ek Jung
Eh Vi: Sandhar av
Vich:” Qujranwal a
Guru Nanak Khal sa
Col | ege, Ludhi ana.
Certificate of
appreci ation on the
Nat i onal Voter Da

2019

Ms. Kuljit Kaur

Associ at e
Pr of essor

Awar ded with
Nat i onal Buil der
Award by Rotary
Cl ub, Jal andhar.
Recei ved Award of

Honour From Punj ab
Sahit Akadam

2019

Dr Ekta Khosl a

Associ at e
Pr of essor

Recei ved Wnen
Excel | ency
Awar d- 2020 from
Dai ni kK Savera Ti mes

2019

Dr Ramita Sai ni
Shar da

Associ at e
Pr of essor

Recei ved
certificate of
appreciation, for
participation as
pl enary speaker in
NELTA Sudoor Pachi m
Virtual conference
organi zed by Nepal
Engl i sh Language
Teacher
Associ ati on,
provi nance- 7,
Sudoor Pachim

2019

Ms. Binoo CGupta

Associ at e
Pr of essor

Recei ved Award of
Honour and
Appreci ati on
Certificate for




contribution in
SPARK 2019- Car eer
Counsel I'i ng
festival organized
by District
Admi nistration ,
Jal andhar

2019

M. Jagjit Bhatia

Associ at e
Pr of essor

Recei ved
Certificate of
appreciation, for

commendabl e wor k
done during Lok
Sabha El ecti ons

2019 from Deputy Co

mm SSi oner - cum

District Election
O ficer,

Jal andhar

2019

Dr Anjana Bhatia

Assi st ant
Pr of essor

Recei ved
certificate of
appreci ati on and
Gol d Medal from
District

Adm ni stration for
exenplary work in

field of social
service in 71st
Republ i c day

cel ebrations held

at GQuru Cobi nd
Si ngh St adi um
Jal andhar.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Bi ot echnol ogy Sem V/ 2019- 20 16/ 12/ 2019 04/ 03/ 2020
BDes Mul tinmedi a Sem 23/ 12/ 2019 02/ 06/ 2020
VI1/2019-20
BSc I nf or mati on Sem V/ 2019- 20 14/ 12/ 2019 07/ 03/ 2020
Technol ogy
BA Arts Sem V/ 2019- 20 31/ 12/ 2019 16/ 03/ 2020
BBA Busi ness Sem V/ 2019- 20 18/ 12/ 2019 04/ 03/ 2020
Admi ni stration
BCom BCom Regul ar Sem V/ 2019- 20 18/12/ 2019 11/ 03/ 2020
BCA BCA Sem 20/ 12/ 2019 13/ 03/ 2020
V/ 2019- 20
BDes BD Sem 09/ 12/ 2019 10/ 06/ 2020
VI1/2019-20



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10517_Honours_recieved_1626166602.xls

BSc Fashi on Sem V/ 2019- 20 10/ 12/ 2019 09/ 03/ 2020

Desi gni ng
BFA Pai nti ng Sem 11/12/ 2019 12/ 03/ 2020
VI 1/2019-20
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Students are assessed continuously by conducting surprise class tests, nonthly
tests, open book test, out of syllabus work, assignnment, case studies, seninars
etc. It is mandatory to appear in internal exam nation for which dates are
schedul ed before start of session. Students are required to score marks in
i nternal exam nation as per university norns for appearing in university
exam nation. Reforns |ike conduct of retests for students havi ng genui ne
reasons, gives an opportunity to students to avoid losing marks in case of
absenteei sm Parents are also informed about result of internal exam nation
through SMS. After conpletion of internal exam nation, Principal appraises the
performance of students along with HOD and Dean Exami nations. Renedi al cl asses
are organi zed regularly to help the weak students. Internal academc audit is
conducted by Audit Comm ttee nom nated by | QAC. Mbile jamers and scanner CCTV
are activated before conduct of each exam Femrale security personnel are
allotted for checking of students. Students are made aware about Exanmmati on
Grievance Redressal Conmmittee. Rules and regulations related to exans issued by
affiliating University are circul ated anong students. Due to covid-19 pandem c
in 2019-20 there was a conpl ete | ockdown. Hence on-line node of teaching was
adopted. By this node on-line tests are conducted regularly to evaluate the
subj ect know edge of students. In addition to this Google class roons are
created by faculty of respective subjects for uploading all the study materi al

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution ains at holistic devel opnment of the students and takes keen
interest in continuous internal evaluation of the students on various
paraneters of devel opnent. Besides the pursuit of excellence in academ cs, we
al so envi sage the pursuit of excellence in noral, ethical, physical, and social
devel opment with environnental sustainability at the core. Keeping in mnd
these factors the coll ege prepares a conprehensive academ ¢ cal endar. The
coll ege follows the acadenic calendar of the affiliating university for
exan nation, assessnent and eval uation, sports trials, youth festivals, the
details of which are provided to the students at the college website with Iinks
to the university website. The information is provided to the students through
the academ c calendar at the tine of orientation. A brief academ c cal endar is
al so published in the prospectus and a detailed one is put up on the notice
boards and the website for the students. The advisory conmittee and the
Academ ¢ council agrees upon the dates during which the internal assessnent
assignnents, projects and seminars are to be given to students and dates by
whi ch the marks need to be subnmitted to the office. These dates are adhered to
during each senester. In the odd senester the dates for the mid-senester exam
for theory papers and practical lies towards | ast week of Septenber while for
the second one in the | ast week Septenber/ beginning Cctober. In the even
senester the dates are usually in the end of March. For the practical papers
the CIE is conducted in alnbst all practical classes dependent on the nature of
assignnent. Dates for subnission of assignnment and submi ssion of marks are al
di spl ayed on notice boards by the Exam nation conrmittee. After the results are
decl ared then special classes for advanced and sl ow | earners are planned and
organi zed. Preparatory holidays of one week are given to the students prior to
exam nation for self-study and problem solving if any. During the preparatory
hol i days, the teachers remain available in the college to the students to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10517_Evaluation_1626165590.xls

address their examrel ated queries. Besides information about the fornal
eval uation, the academ c cal endar also carries information regardi ng genera

orientation progranme, adnissions, section formation, change of subject

al | ownance dates, scholarship application dates, talent hunt, identification of

slow |l earners by the teachers, formation of nmentoring groups, Freshers’ party,
NCC and NSS i nduction dates, planning of co-curricular activities by the

subj ect societies and clubs, Health check-up canps, fee concession interviews,
Installation of various student bodies |ike student council, discipline

committee and Hostel committees, Add on courses, HW Advantage wor kshops dat es,
swat cchht a pakhwara, cel ebration of days of National and Internationa

i nportance, sports day, youth festival, trade fair fiesta, fashion show, annual

convocation, annual awards day, gratitude day, farewell parties for the UG and
PG cl asses, college foundation day cel ebrati on and Mahat na Hans Raj day

cel ebration. The academ c calendar is strictly adhered to in letter and spirit.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. hr mmv. or g/ docunent s/ POs%20and%20C0Os %20f i nal . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BD( MM BDes Mul ti medi a 12 12 100
B.Sc. (IT) BSc 20 20 100
I nf ormati on
Technol ogy
B. A BA Arts 222 222 100
BBA BBA Busi ness A 31 31 100
dm nistratio
n
B. Com BCom Commer ce 257 257 100
(Regul ar)
BCA BCA Conput er 45 45 100
Sci ence
BD BDes Desi gn 23 22 95. 60
B. Sc. (FD) BSc Fashi on 32 32 100
Desi gni ng
BFA (P) BFA Fine Arts 7 7 100
B. Sc. (BT) BSc Bi ot echnol 27 27 100
ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

ht t ps: //wwv. hr nmv. or g/ docunent s/ Feedback/ Anal ysi s¥200of ¥20St udent s' ¥%20f eedbac
k9®202019- 20. pdf



https://www.hrmmv.org/documents/POs%20and%20COs%20final.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10517_Pass_percentage_1626165974.xls
https://www.hrmmv.org/documents/Feedback/Analysis%20of%20Students'%20feedback%202019-20.pdf
https://www.hrmmv.org/documents/Feedback/Analysis%20of%20Students'%20feedback%202019-20.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 60 Col | ege 0.1 0.1
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
| ndustry 200 Ponds 0.2 0.2
sponsor ed Kni t wear
Proj ects | ndustry
M nor 365 Punj ab 0.1 0.1
Proj ects Diversity Board
M nor 365 ucC 0. 09 0. 09
Proj ects
M nor 365 UcC 0. 09 0.09
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Lear ni ng Progressions in
Sci ence and Technol ogy

Internal Quality
Assur ance Cel |

05/ 02/ 2020

I nt ernati onal Conference

Depart nent of

23/ 12/ 2019

| NSYB 2019 Bi ot echnol ogy
6t h I NSPI RE | nternship Depart nent of 16/ 12/ 2019
Canp Bi ot echnol ogy

Denonstrati on O
| nstrunent ati on And
Techni ques I nvolved In
Bi ot echnol ogy

Depart ment of
Bi ot echnol ogy

21/ 11/ 2019

Nucl eus and its
characteristics

Departnment of Physics

22/10/ 2019

Mol ecul ar Bi ol ogy and
CRI SPER t echni ques

Zool ogy,

Departnments of Botany,
Bi oi nformati cs

and Bi ot echnol ogy

08/ 10/ 2020

Macro dynam cs I n | ndian
Econony

Depart nment of Econom cs

22/ 09/ 2019

Busi ness Pl an- A Roadmap
to Success

PG Departnent of Conmerce

and Managenent

17/ 07/ 2020

Fashi on Apparel and Sel f
Grooni ng

PG Departnment of Fashion
Desi gni ng and Depart nent

of Cosnet ol ogy

06/ 06/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10517_Research_Fund_1623040174.xlsx

Mul timedia tools and
Desi gn el ement s

Depart nent of Design

25/ 05/ 2019

Mul timedia Tools And
Desi gn El enents

Departnment of Miltinedia

19/ 05/ 2020

EXPRESSI ONS 2020

Departnent of Fine Arts

12/ 03/ 2020

Career Qpportunities in
Digital Marketing

PG Departnent of Conmerce
and Managenent

06/ 03/ 2020

Crowdsource by Googl e

PG Departnent of Conputer
Sci ence

22/ 02/ 2020

Wor ki ng of Sew ng
Machi nes

PG Departnent of Fashion
Desi gni ng

06/ 01/ 2020

Car eer Cui dance Program
On CA Foundati on Course

PG Departnent of Commerce
and Managenent

30/ 12/ 2020

Revit software

Depart nent of Design

08/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
| RON LADY Dr. Ms. A ay | ndo- Nepal 31/ 10/ 2019 I ndi vi dual
SAMRASTA AVWARD” Sar een, Sanr ast a
Organi sation
NADI A MURAD Dr. Ms. A ay United Nation 13/10/ 2019 I ndi vi dual
WOVEN Sar een, backed Worl d
EXCELLENCY Wonen Congress
AWARD by Bi o Genesis
Heal th Cl uster.
MAHAT VA Dr. Ms. A ay Dr. Augus 03/ 10/ 2019 I ndi vi dual
GANDH  AWARD Sar een, I ndra Udayana,
FOR GLOBAL Founder, Ashram
PEACE- 2019. Gandhi Puri, Ga
ndhigiri, Sarvo
daya, |ndonesia
EXCELLENCE | N Hans Raj Fl CCl , 27/ 11/ 2019 Institution
CREATI VE AND Mahi | a Maha India in
PERFORM NG Vi dyal aya col | abor ati on
ARTS , Jal andhar with the
M ni stry of
Human Resource
Devel opnent,
Gol and
M ni stry of
Commer ce
| ndustry,
Gover nnent of
I ndi a
PEDA HONOR St udent s of Punj ab Ener gy 07/ 01/ 2020 Institution
depart nent of Devel opnent
Fine Arts of Agency,
Hans Raj Mahila Chandi gar h.
Maha Vi dyal aya
, Jal andhar
ASSOCHAM Hans Raj 14t h Nati onal 21/ 02/ 2021 I nstitution




Educat i on Mahi | a Maha Educat i on
Excel | ence Vi dyal aya Summ t Annual
Institute of , Jal andhar Excel | ence
the year Award Award 2021 on
for Miltinedia NEP 2020,
and Ani mati on.
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Bout i que PEHRAVWA- Hans Raj FASHI ON 04/ 05/ 2020
THE Mahi | a Maha |“Koccopelli” STUDI O
Vi dyal aya Ja
| andhar , Punj
ab
PARLOUR RADI ANCE Hans Raj Desi gner Desi gni ng 03/ 06/ 2020
Mahi | a Maha Pal |l ete House
Vi dyal aya Ja
| andhar , Punj
ab
PARLOUR RADI ANCE Hans Raj Heena Makeup 24/ 07/ 2020
Mahi | a Maha Makeover s House
Vi dyal aya Ja
| andhar , Punj
ab
PARLOUR RADI ANCE Hans Raj CK Fashi on 02/ 03/ 2020
Mahi | a Maha Creations Jewel | ery,
Vi dyal aya Ja d ot hi ng,
| andhar , Punj Foot wear
ab Accessori es
PARLOUR RADI ANCE Hans Raj Tani a Makeup 21/ 04/ 2020
Mahi | a Maha Makeover House
Vi dyal aya Ja
| andhar , Punj
ab
PARLOUR RADI ANCE Hans Raj Avni Make Makeup 28/ 08/ 2019
Mahi | a Maha Up Arti st House
Vi dyal aya Ja
| andhar , Punj
ab
PARLOUR RADI ANCE Hans Raj “The Desi gni ng 07/ 12/ 2019
Mahi | a Maha Vi ol et House
Vi dyal aya Ja Dr esser”
| andhar , Punj
ab
PARLOUR RADI ANCE Hans Raj Packs n Gft 30/ 04/ 2020
Mahi | a Maha W aps Packi ng
Vi dyal aya Ja House
| andhar , Punj
ab
PARLOUR RADI ANCE Hans Raj Mehak Food Rest aur ant 24/ 01/ 2020
Mahi | a Maha Caf e
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Vi dyal aya Ja
| andhar , Punj
ab

PARLOUR RADI ANCE Hans Raj

Mahi | a Maha
Vi dyal aya Ja
| andhar , Punj

ab

Neha Art Art
Gl lery Product s

12/ 04/ 2020

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

7 15

12

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Bi oi nformatics

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 2 2 0
I nt ernati onal 6 27 1.22

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

COMVERCE

2

PUNJ ABI

COMVERCE

MUSI C | NST

BOTANY

ECONOM CS

B . DESI GN

Bl O NFORMATI CS

MATHEMATI CS

Nl RPN

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. Organi c 2019 180 Hans Raj 180
Synt hesi s Vandana bi nol ecul a Mahi | a
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https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10517_journals_notified_on_UGC_1623040371.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10517_Books_and_Chapters_1623040401.xlsx

of ?,7?-
al kynyl
ket ones
via the
ni ckel
cat al ysed
car bonyl at
i ve Sonoga
shira
reaction
usi ng
oxalic
acid as a
sust ai nabl
e C1
source htt
ps:// pubs.
rsc.org/en
/content/a
rticleland
i ng/ 2019/ o
b/ c90b0106
4e#t! di vAbs
tract

Thakur

;
chem stry

Maha
Vi dyal aya
Jal andhar

Bi nary
Cationic D
yes-
Count er
| on
Extraction
by Reverse
Mcelles h
ttps://ww
. degruyter
. com docum
ent/doi/ 10
. 3139/ 113
. 110666/ ht
m

Dr. Ekt a
Khosl a

Tensi de
Sur f act ant
s Detergen

ts,

2020

211

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar

211

Enpl oyee
Enpower nen
t Strategi
es- Key to
Job Sati sf

action

anong

private un
iversities
teachers

i n Punj ab,
India http
2w cr
evi ew. coml
?mol134959

Ms.
Kajal Vij

Jour nal
of
critical
revi ews
(JCR)

2020

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar

Ni |l

Screeni ng
of

Dr. Anj ana
Bhati a

The
Nucl eus

2020

39

Hans Raj
Mahi | a
Maha

39




rhi zones
of Rheum
enodi
vall. Ex.
Mei ssen
for antinu
t ageni c
potenti al
enpl oyi ng
Ames assay
https://wwv
w. resear ch
gate.net/p
ubl i cation
/ 33903318
2 Screenin
g_of rhizo
mes_of Rhe
um enodi W
all  Ex Me
i ssen_for_
anti nut age
ni c_pot ent
i al _enpl oy
ing_

Vi dyal aya
Jal andhar

Br assi no
steroids
Regul at e

Functi onal

Conponent s

of Anti oxi
dative

Def ense
Systemin

Sal t
Stressed
Mai ze
Seedl i ngs.
https://ww
w. resear ch
gate.net/p
ubl i cation
/34006711
3_Brassi no
steroids_ R
egul ate_Fu
nctional C
onpone nts
_of _Anti ox
i dative_De
fense_Syst
emin

Nitika
Kapoor

Jour nal
of Pl ant
G owm h Reg
ul ati on,
Spri nger

2020

529

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar

529

Creep
nodel | i ng
of
spheri cal
shel

Gaur av

I nt er nat

i onal

j our nal
St ruct ural
integrity

2019

72

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar

72




under
i nfl uence
of
i nt er nal
and
ext er nal
pressure h
ttp://divk
.1 novaci on
icentar.rs
/ivk/ivk20
/ 093-1 VK2-
2020- GV. pd
f

and life, S
erbia

Pl ant Cy
cl ophilins
Mul tifac
et ed
Pr ot ei ns
Wth
Versatile
Rol es http
s:// www. nc
bi.nlmnih
.gov/ pnt/a
rticles/PM
C76 41896/

Dr. Har pr
eet Singh

Frontiers
in Plant
Sci ence

2020

53

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar

53

Cenone-
wi de
anal ysi s
of cycl oph
ilin gene
famly in
wheat and
identifica
tion of
heat
stress
responsive
menbers. h
ttps://agr
is.fao.org
/agris- se
arch/ searc
h. do?r ecor
dl DUS20190
0398297

Dr. Har pr
eet Singh

Pl ant
CGene.

2019

53

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar

53

Cene
Content in
Sol anaceou
s Chl oropl

ast
Genones ht
tps://ikpr
ress.org/i
ndex. php/ P
CBMB/ artic

Dr . Har pr
eet Singh

Pl ant
Cell Biote
chnol ogy
and
Mol ecul ar
Bi ol ogy

2020

53

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar

53




| el vi ew
5038

A conpre

hensi ve
dat abase
of chl orop
| ast https
./ / pubned.
nchi.nlmn
i h.gov/ 324

05169/

Dr . Har pr
eet Singh

Bi oi nf or
mati on

2020

53

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar

53

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

A conpre

hensi ve
dat abase
of chl orop
| ast https
./ / pubmed.
nchi.nlmn
i h.gov/ 324

05169/

Dr. Har pr
eet Singh

Bi oi nf or
mati on

2020

53

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar

Gene
Content in
Sol anaceou
s Chl or opl

ast
CGenones ht
tps://ikpr
ress.orgli
ndex. php/ P
CBMVB/ artic

| e/ view
5038

Dr. Har pr
eet Singh

Pl ant
Cell Biote
chnol ogy
and
Mol ecul ar
Bi ol ogy

2020

53

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar

Genone-
wi de
anal ysi s
of cycl oph
ilin gene
famly in
wheat and
identifica
tion of
heat
stress
responsive
menbers. h
ttps://agr
is.fao.org
[agris- se
arch/ searc

Dr . Har pr
eet Singh

Pl ant
CGene.

2019

53

Hans Raj
Mahi | a
Maha
Vi dyal aya
Jal andhar
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3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

26

91

2

Nill

Present ed
papers

Nill

Nill

Resour ce
per sons

Ni |l

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

victory of Indian

Kendr a, Jal andhar

activities activities
I nt er nati onal NCC NSS 3 67
Drug Day
Cel ebrated the Door dar shan 5 23
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Ar ny

One step for the HRDC, M nistry of 4 28
upliftnent I ndi a
Nati onal Sports NCC NSS 3 164
Day
A speci al program NSS 2 17
on that rain water
harvesti ng
Hel pi ng hands NSS 3 143
Time to respect NCC 3 86
and care our dear
ol d ones
Back to Nature VHRDs | nnovati on 6 93
Cel |
Awar eness NSS 3 257
Canpai gn agai nst
Burning of the
Paddy
Exhi bi ti on cum NSS 10 186
Sal e

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Sanitation
Hygi ene, st e
Managenent , \at er
Managenent , Ener gy
Managenent and
G eenery

Swachhta Action
Pl an I nstitution.

Nat i onal Council of
Rural Educati on, Dep
artment of Higher
Educati on , MHRD
, Gover nnment of
I ndi a

Benefited
Excel | ent Group Commander s Nat i onal Cadet 75
Contribution in 45 Appr eci ati on Cor ps, Group
Days NCC Republic Certificate Headquarters
Day Training Canp Jal andhar
of Jal andhar Group
Inter College Best College in Nati onal Cadet 75
Conpetition for the NCC 2020 Cor ps, Group
Best College in Headquarters
Pr of essi onal Jal andhar
Per formance with
assessnent focused
purely on NCC
Activities
Post Covid Recogni zed Mahat ma Gandhi 25

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10517_Extension_1623041309.xlsx
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agency activites activites
Swachh Bhar at NSS Encour aged 10
Sunmmer rural children
I nternship for swachhata
2019- 20
Swachh Bhar at Jandu Si ngha Canpai gn of 26
Sumrer Vill age 50 hours of
Internship 2019 swachhat a
-202nd phase
Citys M. Bin Muni ci pal Make the city 83
Canpai gn Conmi ssi oner gar bage dunp
free
150th Birth Gandhi an Canpaign to 24
Anni versary of Study Centre l[imt the
Gandhi j i consunption of
. Mahat ma Gandhi singl e use
pl astic
Swachhta Hi NCC Pl astic 194
Sur aksha Se Raksha
Stem Cel | Arjan Vir Awar eness 96
Data for Cancer Foundat i on prograne
Tr eat nent
Jal andhar Depart nment of JOSH canpai gn 165
owns Swacht a Sci ence and
Habi ts Technol ogy,
Govt . of
I ndi a.
Save Grl Vari ous National Grl 149
Child arious Govt. Chil d Day
School s
Save Grl Vari ous National Grl 149
Child arious Govt. Chil d Day
School s
No Use of NSS Muni ci pal Ral | y agai nst 187
Pl astic Cor por ati on Pl astic
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

PROJIECT

Sai ni, a student of
M Sc.

Uni versity,
Mal aysi a Asi a

Nature of activity Participant Source of financial support Duration
AN | NTERNATI ONAL "Dr. (Ms.) A ay Nehru Col | ege of 7
CONFERENCE ON Sareen Dr. Rammita Sci ence Arts,

| NNOVATI ONS Sai ni Sharda Ms. Coi nbat ore

RESEARCH | N SCI ENCE Meenakshi Syal , Tam | nadu Hans Raj
HUMANI TI ES — 2019 Ms. Kuljit Kaur, Mahi | a Maha
(ICIRI'SH -2019) Ms. Navroop Kaur, Vi dyal aya
M. Sushil Kumar , Jal andhar
Ms. Urvashi Ms.
Proti ma"
MAJOR RESEARCH "Robandeep Kaur Per dana 365
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Bi oi nformatics

Paci fi c Bi oNet

SECTOR SKI LL
CQOUNCI L

Care Students

Senmester-1V' ( APBi ONET) .
RESEARCH PROQJECT Aditi Sharnma Hans Raj Mahila 60
BY STUDENT CPRI (M Sc Bot any) Maha Vi dyal aya
SHI MLA , Jal andhar
RESEARCH PROQJECT Tanya Shar ma Hans Raj Mahila 60
BY STUDENT FRI Maha Vi dyal aya
DEHRADUN , Jal andhar
RESEARCH PRQJECT Dr. Anjana Bhatia Punj ab 365
bi odi versity Board
RESEARCH PRQIECT Dr. Rammita Sai ni Hans Raj Mahil a 366
| NDO- BALI SANGGAM Shar da Maha Vi dyal aya
, Jal andhar
WORKSHOP ON St udent s of M nistry of Human 1
SWACCHTA HW, JALANDHAR Resour ce
Devel opnent,
CGovernnent of India
GENDER EQUI TY Depart nent of NGO APAAR 1
| SSUES | N PANDEM C Psychol ogy and
TI MES Soci ol ogy Students
A PANORANA OF PG Depart nent of Enterprise 1
MULTI MEDI A Mul ti medi a Students [Service Engi neer of
TECHNOLCOG ES” Evertz, Burlington,
Ontari o, Canada)
| NCREASI NG DEMAND| Conmunity Col | ege Donestic Wrker 1
OF CAREG VERS I N Di pl oma of Nanny Sector Skill
PERSPECTI VE OF and Elderly Health Counci |

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| NTERNSHI P | NTERNSHI P CSI R- NEI ST 01/ 06/ 2020 31/ 08/ 2020 Arvi npr eet
JORHAT Kaur
| NTERNSHI P “Precision Pi ne Nill Nill Robandeep
Oncol ogy: Bi ot ech Pvt. Kaur,
Training in Ltd. USA st udent of
Bi oi nf or mat i M Sc. Bioin
cs formatics
Bi onedi cal Sem |11
Dat a
Sci ence”
| NTERNSHI P online Pl NE Nl Nill Di ksha
training BI OTECH S Thakar,
Dat a Sci ence pi | ot student of
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For
Bi ol ogi sts”

programwith
Si ster
Ni vedita
Uni versity,
Kol kat a

M Sc. Bioin
formatics
Sem |||

| NTERNSHI P

Online
training on
“Machi ne
Lear ni ng and
its
applications
in dimte
Smart
Agricul ture”

organi zed
by Center
for Advanced
Agricul ture
Sci ence and
Technol ogy
for imte
Smar t
Agricul ture
and Wat er
Managenent
( CAAST-
CSAWY)
Mahat nma
Phul e Kri shi
Vi dyapeet h,
Rahuri (M)
under
Nat i ona
Agricul ture
H gher
Educati on
Proj ect of
I ndi an
Counci

15/ 05/ 2020

17/ 05/ 2020

Robandeep
Kaur ,
st udent of
M Sc. Bioin
formatics |V

I NTERNSHI P

I nternship

Garg
Acrylics
Pvt. Ltd.

03/ 06/ 2019

01/07/ 2019

Panka]
Bharti

I NTERNSHI P

I nt ernship

Garg
Acrylics
Pvt. Ltd.

03/ 06/ 2019

01/07/ 2019

Mani sha
Thakur

I NTERNSHI P

I nt ernship

Ni vi a,
Leat her
Compl ex

01/ 06/ 2019

29/ 06/ 2019

Si mr an

| NTERNSHI P

I nt ernship

Ni vi a,
Leat her
Compl ex

01/ 06/ 2019

29/ 06/ 2019

Bi ndi a

| NTERNSHI P

I nt ernship

Jai n Amar
C ot hi ng

03/ 06/ 2019

01/07/ 2019

Priya
Choudhary

I NTERNSHI P

I nt ernship

Garg
Acrylics
Pvt. Ltd.

03/ 06/ 2019

01/07/ 2019

Kani ka

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs
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Managenent 27/ 11/ 2020 To inprove 18

Ent r epr eneur shi p enpl oyabl e skills
and Prof essi onal of students
Skills
Counci | ( MEPSC)
DAV Uni versity 06/ 08/ 2020 Carryi ng out 41

visits and training
of students,
Resear ch and
Devel opnent in
field of
comuni cati on
skills, Training of
faculty as per
i ndustry
requi renents

NHS Hospi t al 23/ 01/ 2020 Up gradation of 25
syl | abus of

M VOC( Ment al Heal th

and Counsel ling), Co
nducti on of

Sem nars
, Wor kshops, Cuest
| ectures.
Sonic Cul ture 22/ 06/ 2020 Skill Based 9
Pr oducti ns training ,

Educati on and
research in applied
musi ¢ and dance

Sanj h 25/ 06/ 2020 Skil |l Based 7
International folk training ,
acadeny Educati on and

research in applied
musi ¢ and dance

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

12760000 12624000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting

Sem nar halls with ICT facilities Exi sting
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Vi deo

Centre

Exi sting

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ALI CE for W ndows Ful l'y Version 6 BU LD 2002
20 (ALICE) Eg3
Rev. No. 32 (OPAC3. 0)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 31087 7550345 429 162643 31516 7712988
Books
73527 11443000 257 179504 73784 11622504
Ref erence
Books
e- Books Nill Nill 3135000 19650 3135000 19650
Journal s Nill Nil I 106 Nill 106 Nill
e- Nill Nill 6000 19650 6000 19650
Jour nal s
Di gital Nill Nill 2 19650 2 19650
Dat abase
CD & 1629 Nill 6 Ni Il 1635 Ni I
Vi deo
Li brary Nill Nill 1 9204 1 9204
Aut omat i on
Weedi ng 5719 Nill Nill Nill 5719 Nill
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 606 16 606 17 1 46 560 55 0
g
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Added 8 1 1 1 0 0 8 0 0

Tot al 614 17 607 18 1 46 568 55 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

55 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

HW E- Learni ng Media Centre http://ww. hmvel ns. org

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
24 23.49 131.2 131. 16

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has a very strong policy for maintaining physical, academ c and
support facilities. The maintenance comrittee conprises nmenbers fromteaching
and non-teaching sections, headed by Dean Mai ntenance. It coordinates with
other in charges for the upkeep and mai ntenance of buil dings, classroons,
| awns, grounds, |aboratories etc. In addition the in-charges for all the major
facilities and | aboratories have been appointed to take care of these
facilities at mcro level. To ensure efficient nonitoring of various upkeep and
mai nt enance tasks, teans of officials headed by various superintendents have
been made and given responsibilities to take care of different areas of the
col l ege. The overseer coordinates with these teans and maintains files
containing details about their individual floor-wi se responsibilities, schedule
of periodic checks, detailed duty charts, timngs etc. while taking care of
civil works. Adequate in - house staff is enployed to neticul ously maintain
hygi ene, cleanliness and infrastructure on the canpus so as to provide a
congeni al learning environment. Full tinme gardeners, electricians, carpenters
and pl unbers have been enployed to nmaintain the Green Cover and ot her
mai nt enance work. All the | aboratories are assigned in charges who ensure the
mai nt enance of building, furniture, fixtures, and equi pnments of the | aboratory.
Proper registers are naintained to keep stock of the equipnents, hardware,
chem cal s and ot her consumabl es. These stocks are subjected to inspection and
physical verification by experts each year and the obsol ete, damaged, non-
reparabl e and waste materials are witten off. AMCs are done for the equipnents
requiring periodic nmaintenance and servicing including Generators, Ar
Condi tioners, CCTV canmeras and Water Purifiers. The equi pnents are either
repaired inside the college canpus or sent to their service centers. W have in-
house UGC sponsored I nstrunmentati on Mai ntenance Facility. Buses and ot her
vehi cl es which are nmai ntai ned under the supervision of a Transport Conmittee
and the record of all the trips is maintained the | og books. Sports facilities
i ke play grounds, sw mr ng pool, indoor stadium westling arenas, gym and
all other allied infrastructure is taken care of by the departnent of physical
education. Huge Library infrastructure is naintained by the Librarian and his
staff. The tinme table conmittee ensures that all the |abs, class roons etc. are
utilized optimally. The sem nar halls, auditorium and conference halls remain



http://www.hmvelms.org

occupied in college activities and are al so shared with the Jal andhar

adm ni stration. The auditorium conference halls and Virsa Vi har are | eased out
to other organizations while the Conputer and Language | abs are used for online
and offline entrance exanms. Facility of swi mmng pool is also nade avail abl e,

though conditionally, to the people fromthe city. The coll ege has provided

space, equi prent and professional expertise for creation of tal king books to
NGO Drishti for visually challenged pan India. Croma Studio and Misic recordi ng
studi os are also shared with other organi zations that wish to use the facility.
Li brary of fers menbership to our alumae, retired teachers and worthy citizens
on conditional basis. Al this sharing not only ensures the optimal utilization

of the resources but also helps in generating revenue.

https://www.hrmmv.org/documents/ourpolicies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arshi p on 106 934075
frominstitution the basis of
Academ c
Per f or mance
Fi nanci al Support
from G her Sources
a) Nati onal Post Matric 608 11980789
Schol arshi p Schene
for SC
b) I nt ernati onal Sh. Ram Daya 6 154350
Kapi |l a Trust
Schol arshi p
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Awar eness Progr anmme

enhancement scheme enrolled
| CSSR sponsor ed 16/ 09/ 2019 139 Dr. Vandana
one-day Nati onal Shar ma, Akal
Wor kshop on Uni versity,
“Navi gating the Bat hi nda and Dr.
Rapi ds of Anj al i, Head,
Parenting: A Soci al Depart nment of
Responsi bility Psychol ogy,
Per spective Al | ahabad Degree
Col | ege, Al | ahabad
Uni versity
Two- day Legal 17/ 09/ 2019 89 The Punjab State

Conmi ssion for
Wonen in
association with
Nat i onal Conm ssion
for Wnen, New
Del hi
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Nati onal Wborkshop 19/ 09/ 2019 96 Brigadier P. D.
on ‘How to do well Tewari from Del hi.

inlife to be

successful’
Wor kshop on 09/ 10/ 2019 51 M. Ranen Das
‘Entrepreneurial, fromlxora G oup,
Desi gn Thi nki ng and Munbai
I ntellectual

PropertyRi ghts’

Panel Di scussion 01/11/ 2019 183 Aut hor, M.
on “The Aut hor and Arundhati Roy, the
the Translator in Transl ator M.

conversation on Daljit Am
transl ati on of the
M nistry of Ut nost

Happi ness”

Verbal ability 26/ 08/ 2019 461 Terra Educati on,
and Soft Skill Anritsar

Cl asses
Verbal ability 09/ 09/ 2019 489 Terra Education
and Soft Skill

Cl asses
Verbal ability 16/ 09/ 2019 382 Terra Education
and Soft Skill

Cl asses
Verbal ability 23/ 09/ 2019 167 Terra Education
and Soft Skill

Cl asses
Verbal ability 30/ 09/ 2019 383 Terra Education
and Soft Skill

Cl asses

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Coachi ng 10 Nl 2 Nill
for UGC
(NET) and
competitive
exam nati on
2019 Coachi ng 26 Nill 11 Ni |l
for CA
f oundat i on
2019 Onl i ne Ni |l 70 Nl Ni |l
webi nar by
I ndi a
Bi ostreans:
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Nur turi ng
Fut ure
Sci ence
Leaders

(30-08-2019)
conduct ed by

Depart nment

of Bi ot echno
| ogy,
M ni stry of

Sci ence &

Technol ogy,

Gover niment

of India

2020 Car eer
Counsel i ng
Qui dance
cor ner
during the
Annual Fete

(01- 03- 2020)

Ni |l

190

Nl Ni |l

Nill "Entrepren
eurship
Devel opnent
Institute of
India (EDII)
Sponsored En
trepreneursh
i p Awar eness
Canmp (under
DST- NI VAT
PRQIECT
(12-03-2020
to
14- 03-2020) "

NiTl

91

Nill NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7 7 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys 16 6 Vari ous 42 23
educat i onal
institutions

View File
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5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Com PG Asi an PGDM
Depart nent Busi ness
of Commerce School ,
and Noi da
Managenent
2019 2 B. Com PG KCLI M, VBA
Depar t nent Jal andhar
of Conmerce
and
Managenent
2019 1 B. Com PG Apee Jay MVBA
Departnent |lInstitute of
of Commerce | Manangenent
and and
Managenent Technol ogy,
Jal andhar
2019 1 B. Com PG Hi machal VBA
Depart nent Par desh
of Commerce Techni cal
and Uni versity
Managenent
2019 3 B. Com PG Guru Nanak VBA
Depart nent Dev
of Commerce | University,
and Anritsar
Managenent
2019 6 B. Com PG DAVI ET , VBA
Depart nent Jal andhar
of Commerce
and
Managenent
2019 1 B. Com PG LKC, M Com
Depar t nent Jal andhar
of Conmerce
and
Managenent
2019 1 B. Com PG I GNOU M Com
Depart nent
of Comerce
and
Managenent
2019 2 B. Com PG Guru Nanak M Com
Depart nent Dev
of Commerce | University,
and Anri tsar
Managenent
2019 21 B. Com PG Hans Raj M Com
Depar t ment Mahi | a Maha




of Commerce | Vidyal aya,

and Jal andhar
Managenent
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 2
SET 3
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill
Any O her 31
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level Number of Participants

Di wal i Exhi bition
organi zed on 24-10-2019

Col | ege 114

Qui z competition on
14-10-2019

Col | ege 69

MATHEMANI A- 2019,

Mat hemat i cal Rangol i
Conpetition Poster
Presentati on Conpetition
on 5-10-2019

Col | ege 58

Inter C ass Decl amation
Cont est organi zed on
21- 09- 2019

Col | ege 19

Various Conpetitions
hel d on I nternational
Programmer Day cel ebrated
on 13-09-2019

Col | ege 19

Cul tural event
organi sed to wel cone new
PG students on 05-09-2019

Col | ege 101

AGAAZ ( Cul tural event
organi sed to wel cone new
UG students) on
04- 09- 2019

Col | ege 175

Bhaj ans recited by
students in Ved Kat ha on
04- 09- 2019

Col | ege 32
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Tal ent hunt Col | ege 249
Competitions on
20- 08-2019 to 22-08-2019
Post er naki ng by Col | ege 112
students in | ndependence
Day on 15-08-2019
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

23rd Ant
arrashtri
Harmdar d
Virasti
Mel a -Won
the tag
Suchagi
Mut i yar
and

Recei ve
sannmaan
chi nah

| nt er nat
i onal

Nill

1

5148

Har si nT an
Kaur

2019

"23rd An
tarrashtri
Hanmdar d
Virasti
Mel a -Won
the tag
"Patli
Pat ang
Muti yar'
and
Recei ve
sannaan
chi nah"

| nt er nat
i onal

Nill

2899

Var | een
Kaur

2019

Second
in B-Plan
conduct ed
as a part

of

MAGNOVI TE
Internatio
nal fest
or gani sed
by Chri st
Kenger i

Canpus

| nt er nat
i onal

Nill

3451

Vi dhi
Jain

2019

Second
in B-Plan
conduct ed
as a part

| nt er nat
i onal

Nill

6362

Lakshita
Jai n
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of

MAGNOVI TE
Internatio
nal fest
or gani sed
by Chri st

Kenger i

Canpus

2019

First in
Qui z Gyanm
ant han
2019 at
UBS,
Ludhi ana
and won
Rupees
6000/ -

Nat i ona

Nill

5233

Shal i ni
Jha

2019

First in
Cl assi ca
(Vocal) in

Dr .
J. S. Bawar a
Sangeet Pa
rtiyogita

Nat i ona

Nill

9303

Laj

2019

First in
Bhajan in
Dr. J. S

Bawar a
Sangeet Pa
rtiyogita

Nat i ona

Nill

9303

Laj

2019

First in
non-
per cussi on
and
honour ed
as ' Yuva
Sangeet
Kal a
Sadhak' in
SUR TARANG
or gani sed
by Kuruksh
etra
Uni versity

Nat i ona

Nill

5072

Ri dhi ma

2019

Second
in Swar
Vadya
(senior
cat egory)
at Akhi |
Bhartiya
Sangeet Pr
atiyogita
and
Vi shwas
Sangeet

Nat i ona

Nill

5072

Ri dhi ma




Mahot sav
2020

2019 Second Nat i onal Nill 1 5233 Shal in
in Aequita Jha
s' 20- Inqu
izitive at
Punj ab
Uni versity
SSG
Regi onal
centre,
Hoshi ar pur
and won
cash prize
of Rupees
3500/ -

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council, acts as a |ink between students and adm nistration, and
engages the students in providing denocratic governance and devel opi ng
| eadership skills. There is a class representative of every section of every
class, who is elected by the students. I|Incharges of various societies, clubs,
and conmittees nom nate the students as Secretary, Joint secretary and
Assi stant secretary.. Once the nom nations are received, and the list of
el ected students is ready, a neeting of the HODs and in-charges of clubs,

subj ect societies, and commttees is convened by Dean Student Council, with
Principal in the Chair. There is a criteria of set rules and regul ati ons by
which a fair selection of proposed candidate is done. Student Council is headed

by two head girls, one fromPG and the other from UG section, joint and
assistant head girls representing different streans. There is a separate head
girl, joint head girl and assistant head girl assisted by proctors for the
hostels. Head girls of the college are part of the | QAC general body. They
participate in decision making and policy formation activities of the | QAC. The
Students al so have representation in other adm nistrative conmttees such as
Library Commttee, Canteen Committee, Gievance Redressal Cell, and Anti -
ragging Commttee. In hostel, the head girls performmajor role in
adm ni stration. They are part of the neetings held for the hostel issues. The
proctors participate in nmeetings held for decisions regarding ness, canteen,
sani tation and i nnovative activities. HW Task Force, constituted in 2016-17
and Di scipline Commttee having Dean Discipline, elected representatives, class
representatives, and discipline volunteers as its nenbers also work in
coordination with the Student Council and help in creating a decentralized and
denocratic setup. Volunteers maintain discipline, organize and carry out
activities and projects in the true spirit for community wel fare. The nenbers
of the Student Council actively participate in all major events. The students
actively engage in planning and execution of all the activities of all the
soci eties under the guidance of respective C ub/Society faculty in-charges.
Weekly assenbly and special assenblies are conducted by the students. As
student editors of college nmagazi ne and wal |l nagazi nes, they contribute
enthusiastically and | earn the nuances of publication. The student counci
ensures the preval ence of a healthy, congenial, strife-free environnent of |ove
and fraternity without any distinction of caste, creed, and religion.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
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Yes

Yes, HW Al umae Welfare Association (Regd.), the only one of its kind in

Jal andhar City, was registered on 5th April 2017, though it has been actively
wor ki ng since 2001. It ains to unite and strengthen HW Al ummae ties between

al umae and Al ma Mater. The graduates and post graduates are registered as life
menbers as well as annual nenbers. Till date, nmany al ummae conpri si ng em nent
personalities placed on dignified positions as adm nistrators, doctors,
managers, principals, sportswonen, successful entrepreneurs, etc. not only at

| ocal and national |evel but also at international |evel have registered as
Iife menbers The Association not only pronotes and inspires a sense of

bel ongi ngness anong the old students for its Alma Mater but al so coll ect

Al ummae’ s suggestions and observations in the form of feedback for the

devel opnent of the institution. The Al umae Association remai ns active

t hroughout the year and conducts the foll owi ng events as a regular practice: -
Arranges Punarm | an, the Annual Al umi Meet and enrolls new nmenbers. Punarml an
is held annually for which an open invitation cum nessage is given through
Facebook, WatsApp group and even tel ephoni c communication. Since the year
2017, the prestigious event has been scheduled for 3rd Saturday of April every
year. It is an opportunity for the alumi to visit their alna mater and forward
val uabl e suggestions with regard to its functioning and infrastructure. -«

Organi ses neetings of the Governing body including executive nenbers fromtine
to tine to discuss inportant agendas denocratically. « Invites alunmae and
former faculty nmenbers to participate in mgjor functions and events. It also
notivates themto contribute for student welfare by way of stipends,

schol arshi ps, sponsored nedals, etc. ¢ Arranges Mdtivational Lectures of the
Alummi in their field of specialization and choice. ¢ Provides services as
guest faculty through its | earned nmenbers. ¢« Organi ses canpus visits of the

Al ummi . < Maintai ns Dat abase of the Alumi registered and encourages themto
get registered as life nmenbers. It also acknow edges their achievenents in
various college functions through powerpoi nt presentations, Facebook page of
HW Al ummae Wl fare Associ ati on and What sApp group, which has been fornul ated
recently to highlight and recogni ze their acconplishnments and unite themon a
common platformeven for social causes. ¢ Analyses the structured feedback and
i ncorporates the val uabl e suggestions for the betternment of the college. The

al umae significantly help in organizing placenment drives and training prograns
for the students. They also play a pro-active role in the effective functioning
of 1QAC. As enployers, industry partners and nenber of Board of Studies, they
significantly contribute in fram ng and altering the curricul umof courses
under community college and other self-run skill devel opment courses.

5.4.2 — No. of enrolled Alumni:

1639

5.4.3 — Alumni contribution during the year (in Rupees) :

60000

5.4.4 — Meetings/activities organized by Alumni Association :

HW Al ummae Welfare Association (Regd.) marked a historical event happening for
the first tine by organizing a virtual Al umae Meet, E-Punarmlan 2020 to
reconnect with Alumae. The programme started with the recitation of Gayatri
Mantra and DAV Gaan. Dr. (Ms.) Rashm Khurana, President, HW Alumae Wl fare
Association, all the way from United Kingdom fornmally wel comed our Patron, Dr.
(Ms.) A ay Sareen and appreciated the support of the al umae nenbers. She
shared sone of her good old nmenories with her Alma Mater. Ms. Sarvinder Kaur
Vice President, HW Al umae Wl fare Association, also addressed the gathering
and acknow edged the role of HW in shaping careers of many. Ms. Binoo Gupta,




Secretary, HW Alumae Wl fare Associ ation, acknow edged the presence of the
al utmmae and their connection with the Alna Mater. She |isted few of our proud
al umae and their achi evenents. She encouraged the alumae to contribute in a
new initiative launched by the HW Al umae Wl fare Association - Prayaas sae
Ut kar sh Abhi yaan t hrough whi ch needy students woul d get set of books and al so
in existing initiative UDAAN Schol arship fund to hel p needy but neritorious

students fees support. She al so encouraged al ummae menbers to sponsor
for meritorious students. On this occasion, a short filmwas rel eased naned-
‘RE-UNI ON- When Hearts Meet’ which was produced by Ms. Beenu Raj poot, a
renowned Fil mmaker. The script of the filmwas witten by Ms. Rachna Puri.
Patron, Principal, Dr. (Ms.) Ajay Sareen congratul ated the nenbers of this
association and said that filmReuion is the best filmportraying enotions of
HW Alummae for their A ma Mater.

prizes

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices a culture of participative managenent by invol ving
staff nenbers in a nunber of administrative roles. Al college operations are

managed by commttees constituted for academ ¢ and non-academ c activities.
Maj or committees conprise teachers,

and many include non-teaching staff and
students as wel | .

The coll ege has created a decentralised structure for
deci si on maki ng wherein adm nistrative powers have been del egated to fourteen
deans. The academi c powers are delegated to faculty incharges and Heads of
various departnments. The Local Conmttee nenbers, faculty nmenbers, and non-
teaching staff are part of various Budget neetings, purchase comittees and
matters concerning finances. | QAC. The college 1 QAC plays an inportant role in
deci si on making policy of the college. The conposition of the conmttee is
i nclusive and denocratic with Principal as the chair, Deans, Hostel Co-
ordinator, and office supdts representing all the adm nistrative departnents.
The nmeeting of the conmmttee is held every quarter in the college, the first
neeting is held in the beginning of the session and all major decisions
pertaining to the com ng sessions are taken in that neeting. Academ c Counci l
Academ ¢ Council conprises the Principal, Dean Academ cs and all the Heads of
the Departnents. The council takes decision regarding all the academ c matters.
Faculty Council: Conprises Principal and all the nenbers of faculty. The
nmeeting of Faculty Council is held fromtine to tinme to discuss various issues
involving all the nenbers of faculty. Faculty and Staff Council: Conprises
Principal, all the nenbers of faculty, all the nenbers of non-teaching staff
and two representatives of supporting staff. Grants Conmittee: the committee
conprises the Principal, all grants in-Charge, the HODs of the departnents
dealing with grants, Accounts officer and researchers. Besides these acadenic
and adm nistrative bodies the institution has del egated various tasks rel ated
to support services, outreach progranmes, sports and cul tural programes, and
skill devel opnent progranmes etc. to various heads and their teans. The
participation of students as |eaders is ensured by nom nating them as
Secretary, Joint Secretary and Assistant Secretary to carry out activities of
these conmittees, clubs or societies.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details




Adm ssion of Students

e The students are infornmed about
different courses through coll ege
website and newspapers. e« Adni ssion
comm ttee screens applications and
adm ts students dependi ng upon nerit
and seat availability. « Fee
concessions are offered to needy,
nmeritorious and under privileged
sections of the society like
Schol arshi p under Mahat ma Anand Swan
Shi kshit Beti M ssion for fatherless
and parentl ess, Under HW * Provide
Wngs' Mssion for differently abl ed
under Mahat ma Hans Raj Beti Padao
M ssion for single girl child, under
Mahari shi Dayanand Unnat Beti M ssion
on poverty basis, sister concession,
etc. and schemes of CGovernnment. e
Counselling is also provided to
aspirants at the adm ssion desk

Industry Interaction / Collaboration

e The coll ege has MOUs with various

i ndustries for providing acadenic
i nputs and col | aborations in training
and pl acenent of the students. ¢ As per

the MOUs, regular neetings are held

with industry partners, industria

visits are arranged and internship
programes are nmade where necessary. o
The linkage with the industry is also

made use of for inprovenent of the
curriculum and teachi ng nmet hodol ogi es.
e Extension | ectures and workshops by
the experts for the staff and students
shar pen the professional skills which

inturn facilitate attractive
enpl oynent s.

Human Resource Managenent

e The regular faculty is recruited at
DAVCMC of fi ce, New Del hi. Sanction for
filling tenporary of posts is taken
from DAVCMC, New Del hi. < | nduction
programe i s organised for new recruits
n teaching and non-teaching staff. « E-
sel f assessnent profornmas are duly
filled by faculty and submitted to

| QAC. Feedback received from
st akehol ders is anal ysed at the |evel
of the Principal and inprovenments are
made accordingly. ¢ College has
ef fective wel fare neasures for teaching
and non-teaching staff. ¢ Perfornmance
Based Assessnent Score (PBAS) is
followed for faculty (UGC Regul ati ons)
and performance appraisal of non-
teaching staff based upon Annual

Confidential Reports.

Curri cul um Devel opnent

he college is affiliated to Guru

Nanak Dev University, Anritsar




therefore, curriculum of courses
affiliated to university is devel oped
by university. However, faculty has
representati ons on Board of Studies,
Faculty of Arts Social Sciences,
Facul ty of Econonmi cs Business, Faculty
of Hurmanities, Faculty of Languages,
Faculty of Life Sciences, Faculty of
Sci ences, Faculty of Engi neering and
Technol ogy. They contribute for
desi gni ng, devel opnent, upgradation of
curriculum For B-vocational and skill
devel oprment courses under Comunity
Col | ege, syllabi is designed in
association with industry partners,
subj ect experts and sent to University
for approval. Feedback from
st akehol ders on curriculumis al so
anal ysed.

Teachi ng and Learni ng

e Maki ng E-nodul es available to
students through HW E-LMS. < Wirkshops
on innovative teachi ng- pedagogy. -
Know edge enhancenment of students by
provi di ng teaching-1earning inputs
using state-of-the-art infrastructure.
* Feedback anal ysis from students,
their parents, industry and faculty for
i mproving teaching-learning inputs. e
I ntroduci ng new skill-oriented courses
and upgradi ng al ready runni ng add-on
courses. ¢ Organization of various
synposi a, conferences, sem nars,
wor kshops and FDPs ¢ Probl em sol vi ng
and task-based teaching-1learning. -
| mprovi ng cognitive-thinking of
5t udent s t hrough assignnments, GDs, role-
pl ays, novie-reviews, sem nars and
research projects. ¢ Online teaching
through Zoom etc. initiated to cope-up
wi th | ockdown due to COVID-19 in March
2020.

Exam nati on and Eval uati on

e Senmester system of exam nation for
all UG PG courses. Credit based system
for courses under community college. -

Class tests and full-fledged m d-
senmester exam nation. ¢ Question papers

are taken in the formof soft copy
(paperl ess working). ¢ Duly eval uated
answer sheets with the remarks of the
teacher are returned to the students e
Di scussi on of evaluation of the answer
sheets with the students and anal ysis

of results at departnental and
institutional level. ¢« Online uploading
of marks by the exam ners and online
availability of results. ¢ Strict
vi gi |l ance exami nations to prevent




occurrence of the unfair neans cases.

Research and Devel opnent

e Research Pronotion Cell of college
encour ages teachers and students for
undert aki ng research projects,
sponsored by UGC, DBT, DST and
i ndustries. » Mnor research projects
undertaken by students of PG cl asses
under the supervision of their faculty.
e Resource roons, internet facility,
and ot her administrative assistance for
research. « QOpen access library,
research cabins fully equi pped with
I NFLI BNET avail able to teachers and
students. e Liberal perm ssion to
teachers for higher studies like
M Phil., Ph.D., flexi timngs for
course work of Ph.D.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

e Regularly obtaining requirenents
for inproving infrastructure from
students and faculty which is adopted
to make its use for o Extensive use of
mul ti media o Introducing innovative
teaching aids. o Regul ar inprovenent
and upgradation of infrastructure. o e-
i brary, e-books, e-npdules, video-
conferencing o Addition of | atest
softwares o Conducting wor kshops for
| earni ng resources available in
library. « Fully air-conditioned
Students’ Common Room Auditorium
Conference Halls and State of the art
Skill Devel opnent Centre. ¢ Separate
air-conditioned reading roons for
students and teachers in library. « PNB
e-1 obby in canpus for students and
staff. o« Quick Bites fireless cafeteria
added besi des bits-and-bites

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Various Software run for
Admi nistration purpose are: ¢ Alice for
W ndows Web Pack Software used for
Li brary Managenent ¢ MS Excel -
Ti met abl e Software used by the
tinmetable comrittee for preparing
ti metabl es of the college. ¢ e-nodul es
— M5 Power Poi nt used for preparing e-
nodul es by the teachers and to prepare
presentations for official purpose ¢ e-
di spl ays e-notices LG Signage used for
di splaying e-notices to the students
and staff. < Designing Software
Cor el Draw used for designing Brochures
certificates, flex, etc. and Adobe
Phot oshop used for designing purpose
with Corel Draw ¢ Leave Managenent




Software Used by the office staff to
mar k | eaves of the faculty, staff n
students ¢ 10S App for HW News used
for displaying college activities in
your devices. ¢ eSSLeTi neTracklite
(BioMetric) used for the marking the
Bionetric of the staff ¢« Online Leave
Application Software used for applying
casual |eave online. « M5 Ofice used
by the office staff to prepare the
of ficial docunents o Wbsite
www. hrmmv. org used for displaying the
college information ¢« KIT19.com ( SM5
Software) used for sending bul k
messages to staff and students ¢ Whts-
App used for sending e-notices to the
staff and students. ¢ SMS Tal kguru. com
used for sending bulk messages to staff
and students ¢ AutoDesk 3DS Max
Aut oDesk Maya used for the 3D
nodel | i ng/ desi gni ng purpose ¢« CCTV used
for the security purpose of staff and
students

Fi nance and Accounts

Various Software run for the purpose
of Finance and Accounts are: e Canpus
Anal yser for Sal ary Managenent used for
the sal ary nanagenent of the enpl oyees

of the college « Entritt Solution

(Online fee paynent) used for fee

managenent ¢ Visual Catpro Accounts
used for the accounts departnent of the
coll ege ¢ Fee Managenent Software used
to keep the track of the adm ssion and
uni versity fee of the student. « Hostel

Admi ssi on and Mess Paynent Software

used to keep the record of hoste
adm ssion and student’s nmess paynent. e
Transport Fee Managenent Software used

to nmanage the transport fee of the

students according to their routes.

St udent Adnmi ssion and Support

e Student Schol arship Software used
to keep the record of all the
schol arshi ps given to the students. o
Online Absentee Software used for
mar ki ng the online attendance of the
students. ¢ Ceneral Ofice Managenent
System used for the managenent of tasks
of general office Iike assigning rol
nunber to the students, subject change
i nformati on, university/board DMC
entry, etc. ¢ Bus GPS Software used for
tracking the coll ege bus while picking
and dropping the students. ¢ Learning
Managenment System (LMS) used for
upl oadi ng e-nodul es and | esson pl ans
for the purpose of students.

Exam nati on

e BSIMS/w for House Exani nations




Results used for entering MST result of
the students. It also prepares the
result card of students. ¢« Online
Student Return Exam Portal (College

Logi n Adm ssion portal)

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019 I nt ernati onal NA 1500
Synposi um on
Bi oi nformatics
(Dec 21-22,

2019)

Dr. Har preet
Si ngh

2020 Ms. Pawan Punj abi Sahit NA 1000

Ut sav (March
4-5, 2020)

2020 Ms. Manpr eet Punj abi Sahit NA 1000

Ut sav (March
4-5, 2020)

2020 Dr, Har preet 1000

Kaur

Punj abi Sahit NA
Ut sav (March
4-5, 2020)

2020 Ms. Mandeep Punj abi Sahit NA 1000

Ut sav (March
4-5, 2020)

2020 Ms. Sandeep Punj abi Sahit NA
Ut sav (March

4-5, 2020)

1000

2020 M's. Satinder 1000

Kaur

Punj abi Sahit NA
Ut sav (March
4-5, 2020)

2020 Ms. Kuljit
Kaur

Punj abi Sahit NA
Ut sav (March
4-5, 2020)

1000

2020 M's. Veena 1000

Arora

Punj abi Sahi t NA
Ut sav (March
4-5, 2020)

2020 M's. Navroop Punj abi Sahi t NA 1000

Ut sav (March
4-5, 2020)

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
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organised for
teaching staff

organised for
non-teaching
staff

2019

NA

Wor kshop
on
“Scal i ng
New
Hori zons—A
Li brary Au
t omat i on”

28/ 09/ 2019

28/ 09/ 2019

NiTl

2019

Nat i onal
Sem nar on
“Nucl eus
and its Ch
aracteri st
ics”

NA

03/ 10/ 2019

03/ 10/ 2019

18

NiTl

2019

Wor kshop
on
“Mbl ecul ar
Bi ol ogy
and CRI SPR
Techni ques

04/ 10/ 2019

04/ 10/ 2019

18

NiTl

2019

5- Day
Cour se on
UBA 2.0
organi zed
by NI TTR
Chandi gar h
and Mehr
Chand Pol y
technic
College in
col | abor at
ion with
HW

29/ 07/ 2019

02/ 08/ 2019

Nill

2019

Wor kshop
on FIT and
FLEX under

Kaushal

Kendr a.

26/ 08/ 2019

26/ 08/ 2019

12

Ni |l

2019

Wor kshop
on “Cyber
Crimes”

11/ 09/ 2019

11/ 09/ 2019

25

NiTl

2019

Nat i onal
Sem nar on
“Macro
Dynam cs
in I ndian
Econony”

13/ 09/ 2019

13/ 09/ 2019

27

NiTl

2019

| CSSR
sponsor ed

Nat i onal
Wor kshop
on “Navi ga

16/ 09/ 2019

16/ 09/ 2019

34

NiTl




ting the
Rapi ds of
Par ent i ng:
A Social R
esponsi bi |
ity Perspe
ctive”

2019

Vi deo Co
nf er enci ng
Wor kshop
on “Robots
and its Ap
plications

21/ 09/ 2019

21/ 09/ 2019

22

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Conf erence on
“Par wasi
Punj abi Sahit:

Vi ch”

| nt er nati onal

Aj oke Sandhar av

23/ 01/ 2020

Nill

Facul ty
Devel opnent
Programe on

Teachi ng,
Lear ni ng And
Resear ch”
organi zed by
Doaba Col | ege
Jal andhar

“I nnovations in

24/ 12/ 2019

Nill

Nat i onal
Sem nar on
“Emer gi ng

Et hi cal
in I ndian

Medi a”

organi zed by
Makhanl al
Chat ur vedi
Nat i onal
Uni versity of

Mass
Conmmuni cati on

| ssues

Jour nal i sm and

30/ 11/ 2019

Nill

Conf erence on
“Recent

I nt er nati onal

05/ 11/ 2019

06/ 11/ 2019
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Advances in
Fundanent al and
Appl i ed

Sci ences”
Organi zed by
Lovel y
Pr of essi ona
Uni versity

Short term

course on
“d ot hing
Conforts”
organi zed by
NI T Jal andhar

I nt er nati onal

02/ 11/ 2019

Nill

Conf erence on
“Emer gi ng
Trends in
Traditi onal and
Techni cal
Textil es”
organi zed by
NI T, Jal andhar

Nat i ona

02/ 11/ 2019

Ni Il

Seni nar on
“Ensuring
Quality in
Hi gher
Education- A
Progressi ve Wy
to Nationa
Devel opnent”
organi zed by
DAV Col | ege,
Jal andhar

Si x week

21/ 09/ 2019

Nill

onl i ne course
on “ Enpl oynent
Generation
anong Youth
t hrough Agripre
neur shi p’
(Mbocs)

Ei ght week

01/07/ 2019

Nill

50

onl i ne course
and FDP on
“Organi c
Farm ng for
Sust ai nabl e
Agricultura
Pr oducti on”
under NPTEL-
Al CTE (Swayam
Portal)

Short term

29/ 07/ 2019

Nill

90

Cour se on

17/ 07/ 2019

21/ 07/ 2019




“Material Chara
cterization
Techni que”
sponsored by

TEQ P-111 and
organi zed by
Dr. B.R
Anbedkar NI T,
Jal andhar

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 69 6 19
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e The details of
various wel fare neasures
whi ch act as job
satisfiers and provide
nmotivation to the staff
are: — Well-equipped and
wel | -furnished staff

roons for Humaniti es,
Commer ce, Science and
Conput er Sci ence | aced

with nodern amenities
(l'i ke food-warners,
refrigerator, Air-
conditioner) with a ful
tinme caretaker. -
Separ at e depart nent al
roons for heads of PG
Departnents and to
various Deans of the
coll ege. — Peace Zone to
nmanage stress and restore
nment al bal ance. -
Counselling cell to
provi de counselling to
di scuss through enoti onal
support. e« Cuest House
facility, tel ephone
facility and
transportation facility
for local and outstation
assi gnnents. ¢ Resource
rooms with internet
facility and printer
facility for the research
wor k. ¢ QOpen access
library, research cabins
fully equi pped with
I NFLI BNET are avail abl e

e Conputer training to
the office staff for
handl i ng | at est hardware
and software. « Free
coachi ng by the teaching
staff to the non-teaching
staff appearing in
uni versity exams. e
Freeship to the wards of
Non- Teaching staff. o
Free accommodation to
many nenbers of Non-
Teaching staff in the
canpus. ¢ Free uniformis
provided to the
Supporting Staff twice a
year. e+ Free
transportation in case of
domesti c energency. e
Perm ssion for studies
along with enpl oynment. -
Havan Yajna is being
performed on the first
day of every nonth and
t he nmenbers of non-
teaching staff whose
birthday falls in that
nonth perforns as Yaj nman
and gifts are provided to
them « Diwali gifts are
al so given every year. -
Medi cal facility and
Health Centre with a
qual i fied doctor
avai | abl e during working
hours. ¢ Canteen facility
and ness facility at the
col l ege during college

e Group Insurance
Schenes ¢ Schol ar shi ps
and financial support to
the needy and deserving
students. ¢ Fully air
condi ti oned Student
Conmon Room and St udent
centre. « Two cafeterias
-- BITS and BI TES and
QUI CK BI TES. ¢ Bookshop
and Tuck shop. -

I nci nerators and Vendi ng
Machi nes. ¢ Ranp and
toilets for differently
abl ed students. e Mess
facility during college
functions. ¢ Residential
doctor for nedical needs.
e Peace Zone in the
library for destressing.
e Mentoring and
Counsel I i ng sessions are
provided to the students.
e AC and Non- AC Hostel s
with full anmenities. e
Readi ng room and Conput er
Lab facility for the
resi dent scholars. -

Fi tness Zone. < In-house
Beauty and Wl | ness
facility. < Self-defence
cl asses.
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to the teachers and functions. ¢ Goup

students alike. * The i nsurance schenes,
col | ege rei nburses provi dent fund | oan
(full/partial) facility, Hi-tech branch
registration fees and of PNB with | ocker
transportation fee paid |[facility. < Swi mring Poo
for participation in conf facility during summer

erences/ sem nar s/ wor kshop | vacation. ¢ Boutique and
S. ¢ Maternity leave to Beauty Wel | ness services

femal e faculty is at the subsidised rates.
provi ded. ¢ Medical e Free parking facility
facility and Health for bikes and cars. -
Centre with a qualified Banki ng and e-| obby
doctor avail abl e during facility for the
wor ki ng hours. e« Canteen conveni ence. ¢ Fitness
facility and ness Zone for the staff. o
facility at the college |Farewell functions on the
during coll ege functions. superannuation of the
e Group insurance enpl oyees are organi zed
schenes, provident fund in recognition of their
loan facility, Hi-tech contribution towards the
branch of PNB with | ocker institution.

facility. ¢ The teachers
are given |ibera
perm ssion for higher
studies like MPhil.
Ph.D. along with study
| eave under FIP schene of
UGC. ¢ Swi mm ng Poo
facility during sumrer
vacation. ¢ Freeship to
the wards of the faculty.
* Boutique and Beauty
Wl | ness services at the
subsidised rates. ¢ Free
parking facility for
bi kes and cars. ¢ ATM and
e-1 obby facility inside
col | ege canpus for
conveni ent banking. -
Fi t ness Zone for teaching
faculty

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit The college is running a nunber of self-financed courses besides
governnent ai ded courses. The budget for self-financed courses is approved by
the local committee and then by the parent governing body DAVCMC, New Del hi
Reconciliation of accounts is done annually in June at DAVCMC, New Del hi. The

expenditure on nmajor projects is sanctioned by the parent body DAVCMC, New
Del hi. Furher, a menber of teaching faculty is appointed Bursar to check the
bills and other relevant docunents after they are duly verified and initialed
by the Superintendent Accounts. External Audit of the Governnent Funds Externa
audit of the governnment funds is carried out by Govt. of Punjab at three
| evel s: Finance Departnent, Govt. of Punjab. Accountant General and DP

(Col | eges) Govt. of Punjab Besides this, DPlI Colleges al so conducts Conpliance

Audit in regard to administrative rules, |leave rules, recruitnent rules and




paynments to retired faculty/staff. Uilization of funds received from funding
agencies are also audited by Chartered Accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Revenue generated from 1411000 St udent Aid Fund
Swi mmi ng Pool (Aditi
Auat i ci es)
View File
6.4.3 — Total corpus fund generated
8328007

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni Il Yes | QAC
Admi ni strative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There is no registered Parent-teacher association. However, neetings are
conducted with the parents of the hostelers to raise the level of satisfaction
of in-house students. The feedback is also obtained fromthe parents through
structured questionnaire regardi ng teaching-Iearning processes. The infornal
feedback is also obtained fromthe parents on their visit to coll ege.

6.5.3 — Development programmes for support staff (at least three)

Sem nar on Provident Fund and Mutual Fund (March 9, 2020) Workshop on Organic
farm ng (August 4, 2019) Swachta Abhi yaan Wr kshop

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Skill Building E-Governance Green Initiatives

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 5- Day 13/ 03/ 2019 29/ 07/ 2019 02/ 08/ 2019 25
Course on
UBA 2.0

organi zed in
col | aboratio
nwth NITTR
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Chandi gar h
and Mehr
Chand
Pol yt echni c
Col | ege,
Jal andhar

2019

Nat i ona
Sem nar on
‘Macro
Dynam cs in
I ndi an
Econony’

30/ 07/ 2019

13/ 09/ 2019

13/ 09/ 2019

50

2019

Nat i ona
Wor kshop on
“Navi gati ng
t he Rapids

of
Parenting: A
Soci al Respo
nsibility
Per spective

30/ 07/ 2019

16/ 09/ 2019

16/ 09/ 2019

44

2019

Internatio
nal

Conf er ence

| NSYB 2019

25/ 11/ 2019

21/ 12/ 2019

21/ 12/ 2019

62

2020

Webi nar on
Radi o

Pr oducti on

Techni ques

21/ 12/ 2019

07/ 07/ 2020

07/ 07/ 2020

145

2020

Webi nar on
Strat egies
for Managi ng
Per sonal
Fi nance
i ncl udi ng
Mut ua
Funds:
During and
After COVID
19

21/ 12/ 2019

08/ 06/ 2020

08/ 07/ 2020

Nill

2020

Webi nar on
Car eer Oppor
tunities in

Punj abi

Language

16/ 06/ 2020

08/ 07/ 2020

08/ 07/ 2020

NiTl

2020

Webi nar on
Jobs and Opp
ortunities
inthe Field
of Misic

16/ 06/ 2020

15/ 07/ 2020

15/ 07/ 2020

98

2020

Internatio
nal Webi nar
on CGender
Equity
| ssues in

16/ 06/ 2020

19/ 07/ 2020

19/ 07/ 2020

84




Pandem c
Ti nmes

2020

Webi nar on
Covi d-19 and
I ndi an
Econony:
Chal | enges
and Ways
Ahead in col
| aborati on
with |Indian
Econom ¢
Associ ation

22/ 07/ 2020

24/ 07/ 2020

24/ 07/ 2020

102

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Sel f Defenc
Trai ni ng
Pr ogr am

e 03/ 10/ 2019

05/ 10/ 2019

430

Ni |l

Lohri Dhiya
de

n 13/ 01/ 2020

13/ 01/ 2020

65

10

Wor kshop to
G ve Hands-On
Trai ni ng

15/ 07/ 2019

15/ 07/ 2019

25

Nill

Ent repreneurs
hi p, Leadership
and Startup
Sunmit 2019

05/ 08/ 2019

07/ 08/ 2020

116

10

Servi ce
Sel ecti on Board
Wor kshop

28/ 08/ 2019

29/ 08/ 2019

150

Nill

Enmpower i ng
wonen t hrough
| egal awar eness

17/ 09/ 2019

18/ 09/ 2020

250

Inter class
decl amati on
cont est

20/ 09/ 2019

20/ 09/ 2020

24

Nill

Sem nar on
Preventi on of
Anaem a

30/ 09/ 2020

30/ 09/ 2020

155

NiTl

Install ation
Cer enony of
St udent Counci |

03/ 10/ 2019

03/ 10/ 2019

322

Wor kshop on *
Entr epreneuri al

09/ 10/ 2019

09/ 10/ 2019

230

Nill
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Desi gn Thi nki ng
and
I ntellectual
Property Rights

Awar eness 09/ 11/ 2019 09/ 11/ 2019 112 Ni |l
Event on Wnen
Enmpower nent i n
col | aboration

wi th Wnen

Enmpower nent
Resear ch
Pr oj ect

Heal t h check 16/ 11/ 2019 16/ 11/ 2019 70 35
up canp

Ext ensi on 10/ 12/ 2019 10/ 12/ 2019 50 Nill
Lecture on
Human Ri ghts

National Grl 24/ 01/ 2020 24/ 01/ 2020 85 14
Chi |l d Day

cel ebration

| nt er nati onal 07/ 03/ 2020 07/ 03/ 2020 635 45

wonen’s Day in
col | aboration
wi th Dainik
Saver a

Ent repreneurs 12/ 03/ 2020 14/ 03/ 2020 94 10
hi p Devel opnent
Awar eness Canp

Fat her’ s Day 22/ 06/ 2020 22/ 06/ 2020 85 Ni |
e-cel ebration
e- Sakhi app e- 25/ 06/ 2020 25/ 06/ 2020 90 Nl
| aunchi ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar power plant 180 KW? LED lights installed ? Power efficient equipnment
Bi 0 gas plant ? Percentage of power requirenent of the college net the
renewabl e energy sources-42. 89

? Green and Environnment Audit Report 2018-19 ? Energy Audit Report 2018-19 ?

?

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for lift No Nill

Ranp/ Rai | s Yes 10
Braille Yes 7

Software/facilities

Rest Roons Yes 10

Scri bes for exam nation Yes 4

Speci al skill Yes 7




devel opment for
differently abl ed
students
Any ot her simlar Yes 10
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 13 Nill 01/ 07/ 2 365 I ntrodu 13
019 ction of |Providing
new nor e
cour ses: options
Msc to
Physi cs, |students
MA Economli n career
ics, choi ce
B. Com
Fi nanci al
Servi ces,
Di pl oma
in
Li brary
Sci ence
2019 Nill Nil I 01/ 07/ 2 365 Rej uven 7
019 I ncentive ating
in the i nterest
f or m of for
NRI not her
sponsored | tongue
seat to |l anguage.
first
seven
students
t aki ng
adm ssi on
in MA
Punj abi
2019 Nill Nill 23/ 10/ 2 1 Jal andh 15
019 Wor kshop ar has
on Hands | energed
on as the
“Training Asi as
in bi ggest
Medi cal L | nedicare
aboratory | hub with
t echni que | over 800
S super - spe
cialty, m
ulti-spec




ialty
centres,
nur si ng
hones and
clinics
and such
t rai ni ng
provi des
nedi cal
students
wi th good
car eer
option.

2019

Nill

Nill

17/ 11/ 2
019

One Day
Educati on
al Trip
t o Chand
grah

Gai ned
know edge
on Latest
t echni que
s used in
Mul ti medi
a Devel op

ment as

t he

[tronix
Sol utions
gave them
t he i deas

about
desi gni ng
and devel
opi ng nul

tinmedi a
proj ects

al ong
with

Sof t war e
Devel opne

nt and

Sof t war e
Test i ng.

27

2019

Nill

Nill

20/ 11/ 2
019

The
student s
of
Physi cs
dept of
HW
visited
Sci ence
Cty

Creat ed
awar eness
about
serious
i ssue of
climate
change, a
pplicatio
ns of
vari ous
renewabl e
ener gy
sour ces
and
energy co
nservatio
n
nmeasur es

55




etc.

2020 Ni |l Nil I 16/ 02/ 2 Lecture 35
020 on “Chall | Creating
enges for |[awar eness
Ver nacul a to
r press” | utilise
soci al
media in
best way.
2020 Ni Tl Nl 16/ 02/ 2 HW 60
020 or gani sed |Jal andhar
| ndustria is a
| Tripto print
Khanna |nmedi a hub
Paper and
MIIT, students
Anritsar |were nade
awar e of
val uabl e
i nformati
on about
t he
maki ng of
paper
2019 Ni Il Nil I 28/ 02/ 2 Lecture 30
019 on “Sound |Jal andhar
and is nmedia
Recor di ng hub,
Techni que hence
s” updati ng
mass conm
uni cation
students
with tech
nicalitie
s of
Sound and
Recor di ng
Techni que
S.
2019 Nill Nil I 28/ 02/ 2 Educat i Spr ead 27
019 onal awar eness
Visit To anong
DELH - |students
SURAJKUND |about t he
expert cr
af t snansh
ip and cr
eativity
of the
peopl e
bel ongi ng
to
di fferent
states

and count




ries.

2020 Ni |l Nl

02/ 03/ 2 1
020

Wor kshop [Jal andhar
on Photog|is hub of

76

raphy print
medi a,
this
wor kshop
enri ched
students
wi th phot
ogr aphy t
echni ques

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of CCode of
Conduct (updat ed) onduct
(updat ed)

01/07/ 2019

The Code of Conduct
handbook covers ? code of
conduct for the teachers
as per DAVCMC, New Del hi
? Powers and functions of

the Principal of

affiliated coll eges as
per GNDU norns. ? Code of
prof essi onal ethics of
teachers as per UGC
regul ati ons (Gazette of
India, Part IIl Section
4) ? Code of conduct of
non-t eachi ng/ supporting
staff ? Code of conduct
for students ? Code of
conduct for Resident
Scholars ? Leave rul es as
per GNDU nor ns

Handbook for Human
Val ues and Pr of essi ona
Et hi cs (updat ed)

01/ 07/ 2020

Qur institution ains to
devel op the much-needed
set of human val ues and

beliefs in all the
st akehol ders that enable
themto becone enpathetic
gl obal citizens, who can
definitely make a
positive contribution to
this universe. The
handbook of Human Val ues
and Prof essional Ethics,
is in conpliance with
SCHEME FOR “HUMAN RI GHTS
AND VALUES | N EDUCATI ON’
underlined in the Xth
plan of UGC. It covers
the best practices of
prof essi onal ethics and
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core val ues adopted by
various stakehol ders:
Princi pal, Teaching
faculty, non-teaching
staff, staff union and

t he students

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Installation of
‘Prayas’ Boxes in
all departnments

01/ 07/ 2019

01/ 08/ 2021

350

Havan perfornmed
on the comencenent
of academ c session

12/ 07/ 2019

12/ 07/ 2019

200

Kargi|l Vijay
Di was cel ebration

26/ 07/ 2019

26/ 07/ 2019

122

| ndependence Day
cel ebration

16/ 08/ 2019

16/ 08/ 2019

145

Deekshar anbh

02/ 08/ 2019

07/ 08/ 2019

130

Fit India
Mbvenent

29/ 08/ 2019

29/ 08/ 2019

200

Ved Kat ha Sessi on

05/ 09/ 2019

05/ 09/ 2019

380

Wor kshop on the
occasi on of “Wbrld
Sui ci de Prevention

Day”

10/ 09/ 2019

10/ 09/ 2019

170

Wr kshop on
“Navi gating the
Rapi ds of
Parenting: A Soci al
Responsi bility
Per specti ve.

16/ 09/ 2019

16/ 09/ 2019

150

Nati onal Wor kshop
on “How to do wel |
in Life to be
successful”

25/ 09/ 2019

25/ 09/ 2019

133

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

fl oors.

f ol ders,

t he canpus.

rechargi ng ground water

The garden litter
wast e of college is recycled in a paper
decorative itens are nade
washroons to di spose bi o-chem ca

of labs is disposed off with Synergy Lab. Restricted entry of Autonobiles in
Back gate parking used for vehicles of faculty nenbers.
use of single-use plastic in the canpus.

whol e canpus and green audit was undertaken

| evel .

maki ng conpost .
recycling unit and articles like files,
Incinerators have been installed in

wast e (sanitary napkins).

Best out of waste Garden is created on canpus which recycles and reuses the
di scarded itens. Thirteen rain harvesting units are in the canpus which help in
Grey water is stored and reused. The wastewat er
of wash basins is stored in the tank used for flush tanks.

conditioners and ROs is collected in tanks for watering plants and sweepi ng
i s shredded and used for

Waste water fromAir

The paper

Bi o-chenm cal waste

Ban on the

Landscaping with trees and plants in
Pedestrian friendly pathways
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Cel ebrated Vri kshabandhan on the eve of Rakshabandhan festival on 14.08. 2019,
took oath to protect and save trees. City’'s M. Bin canpaign was | aunched on
23.08.2019 in collaboration with Minicipal corporation Jalandhar to pronote

cl eanliness drive and sustai nabl e devel opnent. Akshay Urja Diwas was cel ebrated

on 26.08.2019. Extension lecture on “Organic Farm ng” was organi zed on

28.08.2019 Pl edge to Save Water was taken and debate conpetition was organized
under special program “Save Water, Save Life” 08.09.2019. Cel ebrated Organic
Diwali on 24.10.2019. Wrkshop on Noise Pollution was organi zed on 07.12.2019
Cel ebrated Eco-friendly and organic Holi w th organic colours on 09.03. 2020.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |: Enmpowering Wnen through Skill Enhancenent The institution
ains to realize the goal of wonen enpowernent by focusing on their skil
enhancenment as it is one of the nbst urgent and effective nmeans of inclusive
economc growmh. It is targeted to achieve the follow ng objectives: 1
Identification of new sectors of skill devel opment. 2. Bridging the industry-
academ a gap. 3. Enpowering the girls financially as well as inproving their
livelihood by creating opportunities for them 4. Providing training in market
relevant skills that natch with the international |evel and enabling students
to becone globally enployable. 5. Continuing this endeavor dynam cally by
addi ng/ droppi ng the skill devel opment courses as per the requirenent of market.
6. Providing skill certification to the students 7. Inculcating the idea of
financi al independence in mnds of the girls Qutcones 1. The students are able
to gain adequate practical understanding of skills and the ways to enhance the
same. 2. They are able to apply the practical know edge and training and
denonstrate adequate skill to be gainfully enployed, either as skilled work
force or as entrepreneurs. 3. It gives nore financial independence to the
students as nobility of the students from one place to another does not
restrict themfrom becom ng financially independent. 4. Students becone
conpetent in acquired skills nationally and internationally. Contextua
Features The institution is situated in the heart of Punjab, which has a
typical patriarchal mnd set. Even career oriented girls are rendered jobl ess
once they get nmarried as they |l eave their jobs and nove. Doaba regi on of
Punj ab, is known for |arge nunber of people seeking imrmgration to foreign
| and. Their education |loses relevance in their new context. The institution
began by taking smaller steps towards vocational training of girls and engagi ng
themin training that would provide relevant skills. The institution also
focused on enpowering doubly nmarginalized | ot of the society: the disabled and
the underprivileged girls as they get no training and renai n dependent al
their Iife. Best Practice The coll ege has been offering various skill oriented
courses |ike Mass Communi cation and Vi deo Production, Conputer Application and
Bi o- Technol ogy as vocational subjects, and gradually subjects |ike Cosnetol ogy,
Fashi on Designing and Garnment Construction, and Bio- Informatics were added.
Degree courses |like, BD Multinmedia, Bachel or of Design, Bachelor of Fine Arts
and B. Sc. Fashi on Designing were added. Sone Master’'s courses |ike M Sc. Bio-
Informati cs and M Sc. Fashi on Designing were al so added. However keeping in

mnd the need for further skill devel opnent the institution reached the
pinnacle in the last five years as in the past five years foll owi ng additions
were nade: < Skill Devel opnent Vocational courses ¢ Skill Courses under Kausha

Kendra ? M Voc (Wb Technol ogy and Mul ti media), M Voc (Cosnetol ogy and
Wl I ness) ? B.Voc (Wb Technol ogy and Mul tinedi a, Banki ng and Fi nanci al
Servi ces, Fashi on Technol ogy, Journalismand Media, Mental Health Counseling,
Cosnet ol ogy and Wellness). ? Comunity Col |l ege - Advanced Diploma in Fashion
Desi gning, Diploma in Journalismand Media, Diploma in Tourismand Hospitality,
Di pl oma i n Medi cal Lab Technol ogy, Diplonma in Organic Farning, For the
underprivil eged section of the society, the college introduced courses under




Cover nnent Schenes that included schol arships: ¢ Vocational Training Programme-
Cosnetol ogy, Cutting and Tailoring The institution has also collaborated with
an NGO Sakshamto train the visually challenged students in various vocations
related to Informati on Technol ogy. ¢ Add on Courses- Keeping the goal of skill
devel opment at the core the institution has introduced various add-on courses
along with regul ar degree courses. The institution has nade persistent efforts
for sensitizing the students about inportance of skill oriented courses.
Besi des gai ning enpl oynment, the students have become successful entrepreneurs
also. It is the result of these efforts only that the institution is pioneer in
di scardi ng col oni al gown being used for ages for convocation by Uttriyas-a
uni que ki nd of gown conci eved and prepared by students of fashion designing and
mul ti medi a. This uni que endeavour of the institution has created not only one
but many success stories for young entrepreneurs by setting exanples for them
However it was a challenging task to convince the parents and the students
regardi ng equival ence issues of vocational degree for adm ssion in PG courses.
The faculty worked tirelessly to solve the queries of the students. It also
devel oped a dedicated state of the art Skill Devel opnent Centre and desi gned
various | abs and acquired equipnents to efficiently provide training. Many
MOU s with industry partners have been signed for procuring adjunct faculty and

on job training facility for students. Conclusion Skill devel opment remains the
nost inportant feature of the college and we shall continue on this journey of
excel l ence until the goal of enploynment for all is achieved. Best Practice ||

Movi ng Towards Effective Paperless Ofice The institution also works towards
the direction of sustainability of the environnent. It has al ways been a
pioneer in bringing into practice the innovative technol ogi es that
substantially contribute to fulfill this objective. As a general practice the
adm ni strative work is done on papers and kept in paper files. The institution
went a step ahead by gradually replacing the office paperwork with technol ogy
which is not only efficient but also | ess cunbersonme and environment friendly.
At sone place where the use of paper is inevitable, the institution recycles
the used papers and at the sanme tine the paper work is replaced with electronic
imge or file where ever it is possible to do so. It ains to fulfill follow ng
obj ectives: 1. Enhancing the efficiency of the office. 2. Saving paper and
gradual Iy noving towards paperless office 3. Replacing the paper files with e-
files that make storage not only conpact and easy, but al so provide greater
nmobility to office in terns of place and tine. 4. Mwving ahead with world cl ass
institutions in ternms of technol ogy. The Context In the light of climate change
and our resolve to reduce the use of paper as it leads to felling of |esser
nunber of trees, we at HW decided to reduce the paper usage gradually and in
phases. The idea was floated in | QAC neeti ng and approved by the nenbers. It
was decided to carry the practice out in phases. It was initially difficult as
shifting frommnual files and hand written docunents to e files and formatted
docunents required an intense training of the staff. W shifted the paper to e
content in parts and kept on training our staff as per the needs. ¢ The shift
was gradual. Initially, the paperless office started with sending notices
t hrough Whats app on 08. 12. 2015, as people were confortable in using that
technol ogy and found it easier to use. o After this the faculty started taking
online attendance of students with effect fromJuly 2017. ¢ In exam nation
entire admnistrative work has been shifted to paperless e-format, right from
dat e sheet being available online, to setting of the question papers and
preparation of results. ¢« Communication with the parents is done via SM5 on
their registered phone nunbers. ¢ The papers used and di scarded such as the
wast e papers fromoffice are recycled in the waste paper recycling unit and
bags, files etc are created out of that paper. ¢ Al umae Associ ati on works
entirely on e-format by keeping in touch with the alummus on social networking
and through e mails. ¢ The institution has also created e | eave portal to avoid
use of paper for |eave purpose, only nedical |eave and station |eave is now
applied on paper, all other forns of |eave can be applied online. ¢« | QAC has




| aunched e-sel f assessnment forns for the faculty. « Al the official letters
that include invitations and other correspondence is now sent via enmail. ¢ The
institution is using Digi Locker App with our faculty and students. ¢ The
institution is maintaining the e-tree log record. « There is Iive website that
accepts queries and responds to themin | esser time and w thout using any
paper. Evidence of Success ¢ There is a substantial reduction in the use of
paper in office.  Tine taken to disseninate any information has becone
negligi ble. o Because of e-filing and e-log registers, the office has becone
nore efficient and now | ess space for storage is required.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. hrnmv. org/ best practi ces. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Green Culture The institution has given trenmendous thrust to the area of ‘G een
Culture’ keeping in mind its mssion of Value Oiented, Skill Based and
A obal |y Conpetent Education in sync with Nation’s March Towards Sustai nabl e
G owm h and Prosperity. It has been pioneer in nmany green practices as it is
committed to the cause of environnental protection. It has got the unique
di stinction of being the first in the region in nany green progranmes.
hj ectives 1. Creating awareness regardi ng environnment protection anong
students and conmunity. 2. Enbedding idea of environnental responsibility and
sustainability in the mnds of students. 3. Redirecting nodern generation’s
t hi nki ng, and re-connect themwi th nature and their immediate environment. 4.
I ncul cating environnmental |y responsi bl e behavior in the students. 5. Creating
awar eness about enornity of situation and neke students anbassadors of
envi ronmental protection. 6. Inculcating Geen Culture in life of students and
society. Qur Distinctiveness ¢ Replacing the system of giving bouquets with
green plants duly planted in planters. ¢ Celebration of Geen Diwali since
2017-18 « Planting indigenous trees inside the campus, to attract birds and
also to help feed our enployees and students. ¢ Vrikshabandhan- on Rakhi the
students took the initiative of tying a rakhi to a tree by naking a pronise to
the trees and thensel ves that they would save the trees from any danger. -
Setting up of first food forest of the region, Atulya Vatika, a small food
forest that includes plants, herbs, and indigenous trees of Moringa, Mngo,
Lenon, Amla and Neemwith an idea of pronmpting a culture of green belts
becom ng food belts in the days to cone. ¢ Replacing syntheic wapping paper
wi th recycl able paper. ¢ Pioneer in the city to set up an institutional waste
segregation unit and wet waste conposting unit in collaboration with Minicipa
Cor poration, Jalandhar. ¢ Installation of garden waste shredder. -
Participation in mass canpai gn for educating the comrmunity about waste
segregation and setting up hone conposting units. ¢« The installation of only
paper recycling unit in the region ¢ Plantation of nore than fifteen hundred
trees in the villages adopted under UBA, NSS, and NCC. W have al so ensured
that no village under our adoption indulges in stubble burning. |Inmpact ¢ The
green greetings culture of the institution has been adopted by al nost all the
educational institutions and organizations in the vicinity. « Geen Diwal
concept and oath was adopted by the Jal andhar Adm nistration and oath was taken
by 4.5 | akh students across the district. ¢ Geen Diwali concept was |ater on
pi cked up even by the Punjab Governnent.People in the vicinity started planting
i ndi genous trees instead of ornanental trees. ¢ The institution hel ped the
local BSF unit in setting up wet waste conposting unit. ¢ The ritual of
Vri kshabandhan has enbedded responsibility of saving trees in the psyche of the
students. < Jal andhar Munici pal Corporation has appreciated efforts of
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institution for reducing approximately 9 tonnes of garbage annually. ¢ The
institution was awarded on Republic Day for pronoting Green Practices in the
state.
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8.Future Plans of Actions for Next Academic Year

Future Action Plan for 2020-21 Past one year has wi tnessed a nassive change in
the overall econony due to the situation of pandem c and education sector is not
an exception. Although the college did not face any difficulty and adapted itself
to the online node of teaching when the sudden | ockdown was announced by the
Governnent as it was already having its own dedi cated teaching |earning porta
HW ELMS. However there is still a need to follow a nore structured approach in
both acadenmic as well as extra-curricular activities. Follow ng plan is proposed
to be followed for the academ c session 2020-21. 1. Digital Counselling: Wile
taking the adm ssion in various UG and PG Courses, the students need counseling
as it helps themto nake the right career choice. However due to pandemc it
woul d not be possible for the students to cone physically for counseling. The
college will cone forward to help the students by organizing various live digital
counsel i ng sessions wherein sessions the students will be given guidance
regardi ng the various progranmes. 2. Online Adm ssion: Though the college is
al ready having online adnmi ssion system yet it will be streamined further. The
details will be available on the website of the college. 3. Mentoring Sessions
Focusi ng on Mental Health: Besides keeping good physical health, it is equally
i nportant to keep good nental health also. The nmentoring sessions will be held
fromtine to tinme to deal with the psychol ogi cal problens of the students and to
i nprove their nental health also. 4. Financial Literacy and Planning: The
econom ¢ sl owdown has resulted into financial burden on the masses as many people
even lost their jobs. During this situation it is inperative to not to be just
literate but financially literate. The college will endevour to organi ze online
sessions on financial literacy and planning y inviting the experts fromindustry.
5. Enphasis on Water Conservation: The depletion of ground water level is a
serious matter of concern especially in Punjab. Keeping in mnd that water
conservation is the need of the hour, the institution will work for devel opi ng
nore rain harvesting units 6. To Wrk Towards Autonomy: The institution has
conpl eted two cycles of NAAC Accreditation and the process of third cycle is
going on. Once the process is conpleted it will apply for autonony. 7
Devel opnent of e-Content: The college is already having its own teaching | earning
portal i.e. HWELMS. However it will be made nore conprehensive as the faculty
will be asked to add nore e content in the formof PPTs, Video |ectures and other
online material. This will be an effort towards the notto of Digital India. 8.

I ncreasi ng G obal Footprints: The institution will be working towards increasing
gl obal footprints by entering into foreign collaborations 9. Waste Managenent: As
the institution is having its mssion of sustainable growth so greater inpetus

wi |l be given on waste nmanagenent by adopting eco friendly neasures.



www.hrmmv.org/greenhmv.php
http://www.tcpdf.org

